G

BEEBRRD

HONG KONG CHRISTIAN SERVICE
ARG 2 I

care for all excel in all

i

5 I A i

Hold fast to the mission Launch'into the deep

&8 & E RIS B F ¥

Hong Kong Christian Service Annual Report

2013-14




7 & @ELIEF

IREEED - BELEFA
ROEEE - RIGHE
Rooted in the Christian faith, responding to the call of God,
and imitating Jesus Christ in our service to the community
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Towards a Benevolent and Just Society, Holistic Development for All
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Instill Hope, Advocate Justice, Promote Harmony
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- People Centredness, Caring for the Whole Person
Professional Team, Pursuing Excellence and Innovation
. Benevolence and Justice, Cultivating Fullness of Life
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Our Chairman,

Rev. So Shing Yit (left) and Director,

Mr. Suen Lai Sang (right).
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Message from the Chairman and the Director

Last year has been a year of increased agitation and
unrest for Hong Kong and its people. There have been
unceasing disturbances in the social, economic and
political arenas. People’s grievances have escalated
and social conflicts have intensified. Not only are
senior government officials and business magnates
common targets of criticism, tourists from the Mainland
have also become scapegoats of biased policies of
the Government. We cannot help but wonder, “Is the
society sick?” On the one hand, Hong Kong lacks a
leader who can command respect, yet on the other
people do not seem to want a leader at all. What they
want is to be their own masters. They trust no one,
detest all forms of interdependence and reject any
compromise. Hong Kong as a world city is lacking of
three essentials: vision, peace and happiness.

During this time, we had re-examined our Mission
Statement that had been in place for more than two
decades. In so doing, we wish to discern the needs of
our fellow citizens in the changing society, and to
redefine our role and renew our mission accordingly.
In September 2013, after more than a year’s hard work,
we finally launched our revamped Mission Statement.
This marked the beginning of another new era for
Hong Kong Christian Service (Please refer to the cover
inside page for details of our new Mission Statement.)

Our revamped Mission Statement comprises of four
parts: Belief, Vision, Mission and Core Values. The four
parts respectively describe the Christian faith upon
which the Agency is rooted, the vision to which the
Agency aspires, the mission towards which we strive
to realise, and the core values for which we strongly
defend. The Mission Statement is our spiritual pillar
and our code of conduct. Let us briefly explain our
vision and mission in the following paragraphs.

Our vision has two aspects: the society and the
people. The ideal state of the former is “a benevolent
and just society” while that of the latter is "everyone
enjoys holistic development”. People and society are
closely intertwined and highly dependent on each
other. Harming one party will invariably harm the other
and adversely affect the whole situation.

Our Mission is threefold: instill hope, advocate justice
and promote harmony. We have used a verbal phrase
to describe our role and means in achieving each: to
serve in humility, to be the voice of the times and to be

a peacemaker. Hope, justice and harmony are closely
linked together, without any one of which our society
cannot grow healthily.

Social welfare organisations in Hong Kong used to be
the pioneers in social welfare reform. They promoted
advances and reforms not only in the social welfare
field, but also in the housing, health, education, labour
and human rights arenas. Unfortunately, during the
course of staggered political development in the past
three decades, the social welfare sector has
weakened its macro perspective. Moreover, the field in
past two decades has even taken on a relatively
microscopic and apolitical path, thereby losing its
characteristics and contributions as “voluntary
organisations” and “pressure groups”.

History would not simply repeat itself. Likewise, social
welfare organisations should not dwell on the past or
be contented in maintaining the status quo. Time
changes, and along with it we should courageously
adjust our organisations and strategies accordingly
while holding fast onto our visions and objectives. For
today as well as for future Hong Kong, we believe that
“hope, justice and harmony” are what it needs and
what its people should embrace, and to which the
insightful should be committed. To these values and
belief, Hong Kong Christian Service pledges to work
alongside all members of our community for the
betterment of Hong Kong!

We sincerely invite all keen and committed citizens
from all sectors of our society to continue to render us
full support and join hands with us to create a future
which is more hopeful, just and harmonious.

Lastly, we would like to take the opportunity to express
our heartfelt gratitude to those who have continuously
supported us - people in the community, volunteers,
churches, funding bodies, corporates and various
governmental departments. Especially, we would like
to sincerely thank the members of our Management
Committee, our honourary consultants and our staff.

May glory be to God our Father!

Rev. So Shing Yit, Chairman
Mr. Suen Lai Sang, Director
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Logo of HKCS
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The logo of the Hong Kong Christian Service (HKCS) is
represented by a boat which carries with it a cross and is
sailing across the waves of the ocean.

The cross represents the faith and spirit of Christianity; the
boat represents HKCS; the dots on the boat represent
different age, gender, social status, ability, religion and
race of people we are serving and our colleagues; and
the curved lines underneath the boat represent the ocean,
which is the world we are living in. The wavy ocean
symbolises that the world is full of challenges; while the
boat sailing across the ocean symbolises that although
we live in this world, we do not belong here.

The logo symbolises that HKCS as an agency, is
committed to serve people who are in need in this world.
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The Service Map of HKCS
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Since 1952, Hong Kong Christian Service (HKCS) has been working towards a humane and just society.
We provide the needy with suitable, professional and quality services genuinely. We care for the disadvantaged

and the neglected. We uphold our vision of “Towards a Benevolent and Just Society,
Holistic Development for All” by instiling hope, advocating justice and promoting harmony for our

people and society.

Comprised of 90 service units located across the territory with over 1,600 staff, HKGS serves more
than 2 million people cach year through offering More than 40 types of direct service
in Hong Kong, especially in the districts of Yall TSim Mong, Kwun Tong and Shamshuipo.
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The History & Development of HKCS
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Before registering as a limited company in 1986, HKCS was formed from a merger
of several local and international Christian relief and welfare organisations. Over the
60 years, we have been serving Hong Kong people regardless of one’s physical

abilities, age, sex, socioeconomic class, race or religion.
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The Church World Service based in New
York and the Lutheran World Federation
Department of World Service based in
Geneva began their work in Hong Kong,
setting up the Hong Kong Church World
Service and the Lutheran World Service,
Hong Kong respectively. Within the same
year, the Hong Kong Christian Welfare and
Relief Council were also established.

1960
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The American Friends Lei

Cheng Uk Friendly Centre
merged with the Lutheran

World Service, Hong Kong.
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1967+
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The Hong Kong Church World
Service merged with the Hong Kong
Christian Welfare and Relief Council
and became the Hong Kong
Christian Service. It then turned into
an auxiliary agency of the Hong Kong
Christian Council.
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The World Council of Churches'
Migration Unit in Hong Kong
also became an integral part of
the Hong Kong Christian Service.

1913
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The Hong Kong Christian
Service became the Service
Unit of the Hong Kong
Christian Council under its
division of service.

1916
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The Lutheran World Service, Hong
Kong merged with the Hong Kong
Christian Service and became the
service arm of the Hong Kong
Christian Council.
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The Hong Kong Christian Service
was incorporated as a limited
company under the Companies
Ordinance. All Executive Committee
members of the Hong Kong
Christian Council are members of
the Hong Kong Christian Service.
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Hong Kong Christian Service has been established
for over sixty years. Rooted in the Christian faith,
we strive to build a humane and just society in
Hong Kong. We provide holistic, quality and
innovative services to the people of Hong Kong
regardless of their ability, age, gender, class, race or
religion. We are especially concerned about the
disadvantaged in our community, and strive to help
improve their circumstances. We hold fast to our
mission to instill hope, advocate justice and promote
harmony, aiming to promote a fair and benevolent
society in which people can develop their potential to
the fullest. We also organise special projects to
support the general workforce, to serve the physically
disabled students in Hong Kong and to promote the
development of social work service in the Mainland.
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Child Development & Education
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Early Education and Training Centre, Special Child Care
Centre, Child Development Centre, District-based
Speech Therapy Team, Chih Ai Parents’ Association,
Project Bridge for Children's Development, Nursery
School Service, Occasional Child Care Service in
Pre-primary Institutions, Integrated  Programme in
Kindergarten-cum-Child Care Centre, Extended Hours
Child Care Service in Pre-primary Institutions, Pario
Education Service

KERTE
Family & Community

HAXERKHL  ARRERL  FHERSE -
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Integrated Family Service Centre, Day Activity Centre,
Foster Care Service, Emergency Foster Care Service,
Small Group Home Service, Emergency/Short-term Small
Group Home Service, Family & Marriage Enhancement
Service, Navigating Adversity Counselling Service,
Joyful Homes « Grateful Families, Medical and Dental
Clinic

RE
Elderly

REMET L REBEDLO  KARERBEREE
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District Elderly Community Centre, Neighbourhood
Elderly Centres, Integrated Home Care Service Teams,
Day Care Centres for the Elderly, Residential Homes for
the Elderly with Continuum of Care, CADENZA
Community Project: Elder at PEACE, Peers Combating
Elderly Depression (PCED) Mental Health Promotion
Project for the Elder Persons

REREEERE
Growth & Social Rehabilitation
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District  Youth Outreaching Social Work Service,
Integrated Children and Youth Service, Ethnic Minority
Services, Service for Young Night Drifters, Out-patient
cum Residential Drug Treatment Centre, Prevention and
Rehabilitation Services for Substance Abusers, School
Social Work Service, Comprehensive Guidence Project
for Primary School, Online New Page - Online Addiction
Counselling Centre, Withdrawn Youth Support Network
Enhancement Project

0 0 0000000000000 0000000000000 00000000000000000600000000000000000 0000

%5558 T Special Services
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Employee Development Service / Four Dimensions Consulting Limited
BAAZAREBERY BTHE S5 - BEZARREGRENENEE

Employee Assistance Service, Staff Development, Professional Training, Management Consultation

and Critical Incident Stress Management

A b 41 € AR # Mainland China Social Service Project
Wbt TEER - At THEH) - Akbit e RISER R & 2K E

Mainland Social Worker Supervision Service, Training for Mainland Social Workers,
Mainland China Social Service Consultation and Exchange Visit to Hong Kong

== B R Pui 0i School

FERERR Special School
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| am always appreciative of the school for running various
activities beyond the classroom, such as community visits
and art tours, to enrich our children’s knowledge and
strengthen their thinking abilities. | am also grateful to the
teachers for their love, patience, care and concern in guiding
our children and enabling them to grow in a happy and
healthy environment.

BRHZERDZREENRE

Parents of Wu Wai Kit, student of Times Nursery School
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Child Development & Education
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Thank you all for your patient guidance to my son during the past year,
enabling him to improve dramatically in all aspects. As a mother who
once thought of committing suicide, | have now found new hope.

RBERERE #X

Mrs. Law, mother of a service user
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| am truly grateful to all the staff of Morrison Hill Child
Development Centre (MHCDC). My daughter has improved a lot
due to your care and dedicated guidance. In the past she had
never responded to strangers, but now she would greet them.
Thank you all of you for your help!

EEBEREERPONZERR EX
Mrs. Wong, mother of a service user of Morrision Hill Child
Development Centre
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Child Development & Education Instill Hope
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"Happy Chinese Learning Project"
for the children of ethnic minority
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With support from the Standing Committee on Language Education and . . .
Research (SCOLAR) and donation from the Language Fund, we lauched our AEBARONEHNE  BEFHNRARE -
two-year Happy Chinese Learning Project in August 2013. The project would With our tailor made story books, teacher can
design 16 levels of Chinese learning curriculum for non-Chinese speaking gg;iffwy engage students in Chinese
preschoolers aged 3 to 6, and would provide them 56 free classes totally 560 )
free sessions of educational activities, aiming to get them interested and
motivated to learn Chinese from early childhood. There is a built-in research
study in the project conducted by SCOLAR to enhance understanding on
effective ways to facilitate non-Chinese speaking children’s adjustment in the
Chinese language curriculum at school. We expect that our project in the long
run would help the ethnic minorities living in Hong Kong overcome the various
barriers and difficulties arising from the Chinese language, thereby creating
them equal opportunities and sense of hope.
JEEZEBEMOMEES  BOIRT - P
Non-Chinese speaking student trying hard to match the
picture cards to the corresponding Chinese characters.

MEEREWAXEMRBRBERE

“Fun to Learn for the Young Project” for
low income families

mMFEEREESEMEN (L] 8 THEEAE HBET
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18-36fA A4 RIREEBEIEE - IEMMKKTZE  FRKRAREDN A SESRAZTFREET/NEET o
REHARRIFEETMAEE © Parents and their children joining

the play group activity.
Our “Fun to Learn for the Young Project” (FLY) is subsidised by the

Simon K'Y Lee Children Fund. In the project, we collaborated with the
University of Hong Kong and the Hong Kong Polytechnic University to
design a systematic parent-child course for low income families. The
course aims to stimulate the learning abilities of aged 18-36 months old
children and enhance the parenting skills of the parents, and in the
process neutralising the adverse effects on the development and
learning of these children due to financial difficulties and low parenting
abilities. This project would provide quality education specifically to
these children to assist their growth and instill hope for their future.

¥ — B
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A (4R BEBTEE - RKFONER -
Everyone posing happily for a group photo at
the end of an activity of the FLY Project.
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Child Development & Education
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Advocate for the rights of children with special needs

BERREREE-FEBETFLRBEAKR - KRTRNAXE
FEHRPONBERFRFTEZZEF DN NEBFMNAOF LERE R
REZXZNE  ERNABFFIRE [RERAGEBRERALAR
RBEBEENE] BRENZEATAERZERTE - FMfIsEIA
BEEREREMOIAHRBTE - ARBEMBZERRELE TR
UEEHEEHRLZEGNENEBREENEGH o [(BARBERER
MEHEHETEHNRE] 71 [BARERERBRELTRIER]
REERMEE -

Our Chih Ai Parents’ Association, formed by parents of children with
special needs, has enjoyed much achievement in advocacy during the
year. The Association successfully gained government approval for
children with special needs of our Cheung Wah Child Care Centre to
board our school bus at the Lok Ma Chau border, thereby significantly
reducing the parents’ difficulties and stress in escorting children to and
from the school. It also successfully advocated for expanding the
eligibility of the ‘Public Transport Fare Concession Scheme for the
Elderly and Eligible Persons with Disabilities’ to children with disabilities
aged below 12, so that these children could also enjoy concessionary
fares on certain public transport. On the other hand, representatives
from the Executive Committee of the Association and our staff had
attended two Panel meetings of the Legislative Council to express our
views and concerns on the issues of “Difficulties encountered by
children with special needs under current practice of Inclusive
Education” and “Service planning and inadequate provision of
rehabilitation service for disabled preschoolers”.

EITRERFNEH
A series of activities on the Rights of
the Child are launched

EIENRERE B2 HEE G kA SRR T EEFRE EEE B S
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Our Central Nursery School participated in the subsidy scheme for
education programme on rights of the child in society involvement.
The scheme was run by the Constitution and Mainland Affairs Bureau.
The School has successfully obtained $28,800 subsidy for a project
named ‘Care who are, Hear what we deliver’. During the period from
February to September 2014, the project would be launching series of
activities on the rights of the child. The activities include teacher and
children training workshop, parent talks, adventure day camp, interview
with the Legislative Councillor, community site visit, press conference,
etc. These activities aim to bring benefits to our children by means of
arousing the concern and recognition from the public on the UN’s
Convention on the Rights of the Child, encouraging them to take part in
the education of recognising children’s right and to bear the social
responsibility of nurturing the next generation.

B m kR
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Chairlady of the Executive
Committee of the Chih Ai
Parents’ Association
representing the parents
to voice out their concerns
and expectations in the

Y = Legislative Council.

RERGHNNEGHARZ P>
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The Executive
Committee of our
parents association
work side by side
with our staff to
advocate justice
with unbending
determination.

A SENZERMERTE—LEE [ REEN
B

Teachers, students and parents of Central

Nursery School reciting aloud the Declaration of

the Rights of the Child.

EREL FREET | NEZEER

A=
FEaHAEER -
Group photo taken at the adventure day camp
of the ‘Care who are, Hear what we deliver’
programme.
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BITEATERESNHRE
Express Myself Through Art - Children’s Art Exhibition 2013
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In April 2013, our Infant Stimulation and Parent Effectiveness Training
Service with its seven service units serving children with special needs :
organised our first public art exhibition - “Express Myself Through -

Art - Children’s Art Exhibition 2013”, with sponsorship from the Redford A BREEEESERRABEREDF -

Charitable Fund and EcoHome International Company Limited. About Our Director Mr. Suen Lai Sang giving a welcoming
100 children of our units participated in the exhibition. They created speech at the opening ceremony.

about 100 pieces of individual and group art works, showing the
discovery, understanding and appreciation of themselves. The
exhibited masterpieces and art activities during exhibition have
showed the potentials of individual children, facilitated mutual
appreciation between the public and the children and promoted
harmony. Art has become a bridge for the children with special needs
to reach the community to express themselves freely, helping the
community to appreciate their strength better.

HERNE (RS BEEMERLEE (L) BLUORBEZENMHH - »
Mr. Lam Ka Tai, the Deputy Director (Service) of SWD (first from left),
listens heartily to our little artist’'s presentation.

M HESHHRBE Love Without Boundaries
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THPREC DR TINARE T ERLER A —REENERE - ADA > NEIEHIA
REZE  EXFERENEN - LETIRLER BAREER/ MY - BHEX
PEIBREEMENRESE  BREERER - NAREMRE  EFREMTIET
MESEENNETHRBETHERDHBOEIERE - ARENEEBREFFRAN
FURAGHE  BREENAR -

We are deeply dedicated in sowing seeds of “love and harmony” in the hearts of our
preschoolers. To this end, we arranged our little angels from our Times Nursery School
to visit the elderly in our Wah Hong Home for the Elderly during the Chinese New Year.
Before the visit, the children interviewed the elders of their own families to understand the
preferences of elders, and then the children discussed among themselves what kind of
presents to buy. During the visit, these little angles performed singing and dancing,
chatted with the elders, hugged them
and even gave them massages. The
most unforgettable moment was the

N

elders and the children working A NEIRGEERZER @ I

together a big Chinese painting X FERMERGRR -

depicting the happy new year A little volunteer presents a
atmosphere. It was indeed a vivid and card which he has made to an
sweet demonstration of “love and elder of our Wah Hong Home

for the Elderly as he and fellow

harmony”.
y students visit the Home.

< NETIEM]E R REEE o
The little volunteers singing a song to the Home members.
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Ever since | have joined the men’s group, | have learnt a lot
from the group members’ sharing and truly realised that
learning is always ongoing! Moreover, through the group,
| have increased my understanding of the society and
strengthened my analytical ability.

TMREBEPONRBERE BrE
Mr. Shew, a service user of
Un Chau Neighbourhood Elderly Centre

grateful!

P |

<& Elderly

IBISRARMERIE - KEEBRG - ZHPLRITEE
&RE - MORRESES - SHIBMEZ IR -

My mother has been suffering from Dementia but refused
any kind of service. With the help of the amicable staff of the
Centre and their patient persuasion, my mother has
eventually consented to receive services without any
resistance.

AR R E RERBREERBERENRA RELE
Mr. Chan, son of a service user of
Shamshuipo Integrated Home Care Service Team

BREEPOESNZ —F AELATE  RRUNKREREE - E5HFH
—FWEAER LEREF12AZIANRE  TERBESR  EARFM—X
RHERZAMANER MOE ENREMED)  BEETBRU -

Our mother has been a member of your Centre for almost a year now. We are
grateful to all of you for the care and support rendered to her and the whole
family during this time. During the period from December last year to March,
besides taking care of our mother, you also provided valuable ideas,
psychological support and comfort to the whole family. We are truly very

RKEREBHERTONRBEMRE FEENRA

Family of Ms. Li, a service user of

Shamshuipo Day Care Centre for the Elderly
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The rapid growth of aging population in Hong Kong has
urged professional sectors to conduct researches to
develop new concepts and knowledge to meet the rising
needs of the elderly. We are honoured to be invited by
various universities to participate in different pilot projects
in this aspect, including the Hong Kong Polytechnic
University, the University of Hong Kong, and the Hong
Kong Baptist University. With donations from various
sources, we have also implemented subsidy schemes to

RIRREETHREER
REAIER [HAMLE
REE S 88 N ATl KAk
AR

Staff collaborating with the
University of Hong Kong to
conduct a speech evaluation
and swallowing test for the
elderly.

REEERTH DAH
DIBTEE ©

An elder on the jogging
machine having her
cardiopulmonary function

the elderly on podiatry and pain management provided ~ €sted.

by our Clinic.

BEEABDSWHIEE  FoREFERNEENFHITET R 2
R - MM ERE TS AELERNES - AEMNSHZERR
FAEEMEESRFEFERBRENRS - EPIENZEREEZMA
THERNBEHELNE - [RELRRERGARTE] - EkR
R [HME] - SEERNRERHEI0EAFEERBERE &%
A R0 RERKEBEIRNRY - BERFNEL - EhraEm
ERBtERNBAENESES RRENENRME -

As a result of longer life expectancy, the service period for elderly
people receiving long term care service has been prolonging. The
related social services have be transformed too to cope with this
new demand. During the year, all our three homes for the elderly
have completed the conversion into “Residential Care Homes for the
Elderly” to provide continuum of care service. Our Shun Lee Home
for the Elderly has also joined the “Pilot Scheme on Community Care
Service Voucher for the Elderly” launched by the Social Welfare
Department. We have also made good use of the Lotteries Fund to
upgrade the facilities and equipments in our Homes.

AEEERTEEBR [ BfEEERE] Thr  REASFONBEER -
Our hostel has utilised the subsidy from Social Welfare Department to organise a
flower appreciation and planting group for its members to promote their well-being.

[MEMZE | REHRELGEERNE@AIA - &
TRNERNEERE @ ERESIEENZE -

Therapeutic reminiscence toys, various rehabilitating
and support equipments and facilities have been
added to the Delightful Care Service to provide better
care for the elderly.

am gitiph by |




FEKIEANKRETZG —NBER2ERERENF®  FAGH
RERFEEREANE REAYEESBEUMELE RPEREHELT
FEMNBRRERERAERTEHE UBFE [FREERNBATTEHA]
BT [TARERE/TRZEE] ¥he - m—HH  BAEBFET
AOBEHR  REXEBZEBBEMRERENER  &EBE [HIE
DNaREFENBRER]  [BEBARERERE]  [ERLE] W [RE
BEmi5] OEAANEN THENMIERTER - YABIFRE

Our long established Elderly Council has always been active in
participating in discussions on various elderly policies of Hong Kong.
During the year, members of the Council met with Mr. Matthew Cheung
Kin Chung, Secretary for Labour and Welfare, to discuss policy issues
relating to the elderly people. Elderly Council also collaborated with
different elderly groups in the promotion of Age-Friendly Hong Kong. In
response to the Government's Population Policy Consultation Paper,
Elderly Core Business collected opinions from service users of our
various units, and then grouped their opinions into different areas:
making of policies that meet the needs of the elderly, establishment of
an elderly friendly community, aging at own homes and the senior
labour market. The opinions were sent to our working group responsible
for drafting our position paper to the Government.

FERENZELHR20BRESEEREHELE ZOET
Our Elderly Council attending the Elderly Summit 2013 to express

their concerns on the “carer’s allowance”.

BT HBRERASEBREGSI) BRI —ERNEIRENBETNESE
W EERMFIEE  ARMFIRERARBIRR - flan - KERREIEENTIE
HERESTF  FA [RSBELEFE  RNBHES] BUTRAZEMRA
SIBARIBTENEEZRR - WH2013FEAEIEMAT - FHIHEFBRE
Bl [BIEEE BEXERODZMIE] - o REXBRERRAE
MEBASHAERORRIER - UOE [HEERKREHRKER] Hx

B DRIEN -

We have always paid proactive concern to the needs of the underprivileged
elderly people and proactively voice out our concerns for them, so that their
needs would not be neglected. For example, we have for more than a
decade been promoting services on combating elder abuse. During the
year, the "CADENZA Community Project: Elder at PEACE”, before the
project termination in December 2013, had adopted different approaches
and means to raise public awareness on the elder abuse situation in Hong
Kong, and held a joint seminar with the University of Hong Kong on
“‘Combating elder abuse - sharing of multi-disciplinary practices”.
Moreover, our Elderly Core Business has represented the Agency to send
our opinions to the study group of the University of Hong Kong in response
to the public consultation exercise of the “Study on the Future Development
of Retirement Security in Hong Kong”.

RAEARADZE [ReBHRFAS -—RMHES] ABFNEEEEERN

NARBEXEBENERER -

Sharing with professionals of the social welfare field practical experiences

on elder abuse intervention and multi-disciplinary collaboration.

P s |

AERETZGEE LRSI REMNBRREER
FERMREHEZEERNER

Our Elderly Council meeting Mr. Matthew Cheung, the
Secretary for Labour and Welfare, to relate the
elderly’s views on support for elderly carers.

2013 & & & 8 mnmncrammn,

BT (8] 178 BERE MY [E] &
RFE  o|ttRE [EZhal BT -
The Purple Movement: Love Our Elders, Say No
to Abusers Carnival aims to arouse the public’s
concern on elder abuse.




RITEREETRBENES) - BB T - KEZBE B[R RERE
HEKHFRE  UFREENHRSERS - FREBERBESBNERS
HALZES ENEATEZESEREAZESOIR FAEERETLEN
BAOTARBNLANERES  BREVEEVRBHESLERBREER
EEERG ETMNME=RBERRELEZ T HAZ2EANBMAEEHLERE
EE) - ENEIRNEEHE L A RETED [RAEEE] 0 [EYRE] EBRT -

To promote interaction and enhance mutual understanding between the
elders and diverse groups in the community, our service units always work
with partners of all sectors in order to extend older people’s involvement in
community. During the year, through the support of the Social Welfare
Department, Estate Management Advisory Committees and various funding
bodies, our Neighbourhood Elderly Centres were able to hold various kinds of
community activities in different public estates. The activities include
promoting and developing services for the hidden elders, art creation and
community exhibition for both the elders and volunteers, effective preventive
programmes for cognitive impairment, etc.

Taby [RMEHHE] &8 [EYLIRE] FEBRT -
A series of activities are being held to promote
prevention of cognitive impairment.

MARERALE  BENREBLNRSE  #AERERZF EAFEERZEH
SR WRBBMESHELET  MARE Bit - ROAESERBAN (BEEE]
NEDERENEE - R UWHIAEBEERRZINERARNEERIEEHN
MEERHET) —REBHBRREREAIETHRAER 302 [BE] KEHEE
RRAREEREMRTONET - REFENRERTENERG REETE -

Some elders in the community are experiencing financial, housing and health
problems, yet they lack adequate support for their daily living. They need us to take
initiation to care for them and provide assistance to them. We have therefore eagerly
made good use of the Government’s Community Care Fund to help the elders in need.
We also ran the ‘Peers Combating Elderly Depression (PCED) — Mental Health
Promotion Project for the Elder Persons’
specially for the old people with
depressive mood. Though the Project has
terminated, more than 30 trained peer
volunteers of the Project would continue to
provide volunteer service to the needy
elderly.

completed the volunteer training.

RERZFTHRAZENBEMEAIEELRES
L

Art works co-created by the elderly and the
volunteers being exhibited in the community.

MIBRIZNZERRED @ LR
Bei o

The parent-and-child volunteers
visiting our home for the elderly to
show their care and concern to its
members.

RERTIRN [EBE] XE - REEFTENRSE -

A peer volunteer caring for a needy elderly after having



= HABBHF X - BC —EXAWBELSR - FEED -
SLERFEZ B, BRI LML - M EAER
A8 LK -

When | was pregnant and had to take care of my
daughter on my own, | felt anxious and helpless. Then
you cared for us and made arrangements for us during
these difficult moments. Our lives have now gradually
got better.

FERERGHRBERE it
Madam Chong, a service user of
the Integrated Family Service Centre

XK E K+ =

Family & Community

BAREKBENEOLMYE SR FHISES - 118
BB BERABRMEMENAREZROAFTF -

I would like to thank the staff of the small group home. With
your love and patience for my son, my son is no longer a
lazy student and a bad tempered boy, but has become a
school leader and a role model in the small group home.

REZRKBRBRENXE FK

Mrs. Li, mother of a child in the small group home

TERFXERBES  SEERRERMHE TETNMKE -
FERBULINTDEER  HFEREMEERT
RMHIZIE °

Your Foster Care Service has provided outstanding
quality services and appropriate care for the foster
children.  Your social workers are also very
professional in providing adequate support to the
foster families and children.

BT
A referral worker
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[#h5eEee/ME ] B
BIRAHRE TN RER

Infant Potential Group -
developing children’s
concentration and learning
capability through games
KGR E RERBH OLR201MERB AR KT R EREHR and activities.
R BRARBIRGHRETE IV ERHAENLERRN
w0 KB GRM TR SIRMATESS SRR E AR
EU 0 TERHEHRRNES - BRI - ROBRFEIEES
WK 2013F6 AE2014F5 AMERERN R KPR 2 REHETT
[HEFRL —BELEFE]  AEULERIEHPESE  RTERREN -
RERBEGHE  HRE/NE  RTBELAFEY  CIBGNEEMOEE
T

Our Family Ties Integrated Family Service Centre has been providing services to the
Shamshuipo residents since 2011. We notice that quite a number of the female
clients who are pregnant or have babies are living under unfavourable social and
economic conditions and have weak social support network. To them, the joy of
having a new born can hardly alleviate the pressure of life. To address this issue, the
Centre has obtained funding to launch a one-year programme, namely, “Sharing the
Joy of Nurture: Mom-and-baby Support Scheme” which has commenced in June

2013 till May 20j4. Thelpr.ogramme .provide.s g wide variety of ao.tivities to these BT S B H R SRR TR
mothers and children aiming to enrich their lives. The activities include talk on Mo BRI o
Chinese Medicine, mum-and-baby massage class, parent-child outing, life education

Our dietitian sharing the do’s and
through story-telling, infant potential group, etc. don'ts of diet during pregnancy.

R ERERFT LOEEEE 1815 ] ORER [RTEH] &8 B~ REERE
E—ExEN =[] - REREAARREAZEZRNRERS - BREAEEM
ERTALEEN  SEETRILEE - ERFHEHEERTH [RT=M] &8 &
BATZRAXERBMNTE  RETHELHIEET - FLENRERREMMBE
EEHNERNES - WEBEE (ArtJam) - FEMEL - BN - RBEEFS -

BUFRERIBESERFRE—IE
BB = (Art Jam) °
These families hardly get the chance
to do Art Jam together.

Our Family Networks-Yau Tsim Mong Integrated Family Service Centre
had launched a programme named “Family Space” for deprived
families living in partitioned units in the Yaumatei and Tsimshatsui
districts. The programme aimed at creating a special kind of “space” —
to facilitate positive interaction among family members and between
families; to help these families take their mind temporarily off the
pressures in life by wholeheartedly participating in various activities;
and to bring them happiness and hope. We joined hands with the

= RS ; Kowloon Union Church to run some of our “Family Space” activities at
528138 T 70 M) SR BEBR 14 — BE BT IE N BE o their‘church. With foreign volunteers helping to run the activities, the
families gained explosures to art and other cultures that they would
otherwise be unable to experience, such as Art Jam, Djembe, yoga,
aerobic dance etc.

The families playing Djembe together after dinner.
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Concern on Hong Kong's long term housing problems

REMPFAERERSET L — [Kel & [RB] LR [8F] MZARRE R
AR - EREAFTHRENEERRE - BR &I - MEFOAETR2013F
T —ME TEEEERBIENE] TRENAOE [REFERKES
ZE®] (G [EXg) W [REFERBEAXM]  #HHETINAEAER
BRUEEMENER - TENMER2013F 11 AR T HHE AR EEE
AR [REE] 2% BRABRFABE - ETENEEHRIES  YEHEES
E I RAERRES

Our “Family Networks” and “Family Ties” Integrated Family Service Centres are
located in the Tsimshatsui, Yaumatei and Shamshuipo districts where there are
numerous “partitioned units” and where the residents are facing severe housing
problems. In consideration of this issue, the social workers of our two centres
established a special working group in 2013 to respond to the “Long Term
Housing Strategy Consultation Document” issued by the “Long Term Housing
Strategy Steering Committee”. From social workers’ perspectives, they voiced
out opinions on behalf of the residents on housing problems. In November 2013,
the working group sent a paper to the Government proposing to develop a
comprehensive housing provision mechanism, to re-activate the “Rent Control”
and “Tenancy Protection” measures, etc.

REVFORARERFEZE  BREXEFLERE P>
This toilet, like those in many other partitioned units, is just next to
the kitchen, seriously affecting the hygiene.

AGFERNRERE » RENE K
IR - PRARFIEEER E -
This tiny partitioned unit can only
place a double bunker bed on which
the whole family sleep on.

REXRAFNAEBEZRATFRRBERER
Support for children with special educational needs

[REERERBERE] AERAERREBRENLTHOHE TH L7 - NED
REZRXRBBREANERFRHBEREFEORIE - BWFERBNFTR
M EEMLSR/NFTH - LRREANEDE - 2013FNBBERIRE I =K
EERBANZTFERAREENTE  BEEZXNER R FRESE -
Bk ARERE - EXARAROFERT  HERAFLN2014F2 A EAER
BPAREFEXRATL - BRFERAOEERMMT -

We found that there has been increasing number of children with special
educational need (SEN) in Hong Kong’s residential child care services. In the
last few years, our Small Group Home Service has joined hands with other
organisations running the same service to collect the relevant data, assess the
service needs, and unceasingly discuss and pursue the issue with the Social
Welfare Department. Our recent data shows that about 30% of the children in
residential child care services are having SEN. These children genuinely need
professional assistance in handling their studies, emotional and social
difficulties. With our united and persistent efforts, the Social Welfare Department
finally approved funding to our Agency, starting from February 2014, to employ
professional staff, such as clinical psychologists and social workers, for the
services.

ST 20 FELT

A TEREFHREBRFENEZT -

Supporting children with special
educational needs.
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REZS TRERBRKESEBER
Enhancing a harmonious community

ZEORREP LFRATEHIERZ TENERKE  BPEERELTRENEEH
HEATOREBRTHE  HHEMOLERE SeRER 028 EENERE
EERKRETHENREEZ  NEAUETHHREMEREBNEE £
FERBHEITER - AOINEAFE SOFEREELERBEMNETR
BERESERTIRE - 2014F18 - FLHEE - KA - BENZIME—F
2ET [FAAR-BEERSHUN] RELE BRSNS -

Our On Wah Day Activity Centre has continuously provided multifarious A BEZBE MG AHEMMIRNFITEER -

opportunities for our moderate to severely mentally handicapped service users Our mentally handicapped service users
and the community to interact with and understand each other, thereby promoting their handicrafts to the passers-by.

promoting a harmonious social environment. For example, our service users
helped to distribute rice to elderly singletons in the community and rendered
them simple cleaning services. They also gave performances at other
rehabilitation centres and helped to run programmes. Our service users in turn
had received different kinds of voluntary services from secondary schools,
youth services and elderly services centres. Our centre’s staff, service users,
their family members and volunteers also participated in the “i-Run Hong Kong
Special Marathon”, in January 2014, happily supporting and encouraging one
another along the way.

BEERXTEF2HE [RRAXRSHREANR] >
Our mentally handicapped service users pairing up with volunteers
to run the iRun-Special Marathon 3 Kms Challenge Race.

wiE [ MeEREZR] RHA
Harmony in our small group homes

[(BEREZR] INBEEREAREZRRBORER  MEMTE
—EABS T RBCATHE - BRBYRE  BS25ER8 - &R T
BT ERRENMRABRAZEERE - ARBAMITK—F - EwmE
BEAENTER EREMAENRE HREF Mt FEBMNER
e WERIFEFRBNME - FEL H [BRAREZR] A BE
EHELER HDeRBRFERER  FABEZREREAMKE

[FK] ®—0F  BRAR—ELE - BEANEE - 5 RI -

During the year, mentally handicapped children in our integrated small
group homes joined with other children to perform together a hula hoop
show during our annual service award presentation ceremony. The
children gave a wonderful and smooth performance that won a loud round
of applause from the audience. In our parent-child activities, the mentally
handicapped children and their family members could also participate
joyfully and mix freely with other children and parents. Parents of both the
mentally handicapped children and other children are all grateful that
these children can interact and live together harmoniously. In fact, staff
members in our integrated small group homes have continuously been
cultivating a harmonious and accepting culture in the homes, so that our
mentally handicapped children see themselves as members of a “family”,

A ZT > RANBE —B2HEFTE) -
Children and their families and staff

. i . ) participating in the Chinese New Year
and live, play and study together with other children in a very natural way. programme.

ETTY ) ik 7R 1



altielt Words Trom Our oervite Ust Bt T FPARGMB R TR - BN BBR « B
IMEBRIES) - REFOLERRZFRBEERT + P
BELEA o

I would like to thank your social worker for coming to our
home to visit my son and chat with him. He also introduced
friends to him and accompanied him to join outside
activities. | am delighted that now my son no longer stays at
home all the time or be afraid to meet strangers.

BB FER BX
Mrs. Cheng, mother of a hidden youth

BERB TR  AHBEREIBRERRER
The Interpretation Service was very useful, it has
improved the communication between my school
and parents of ethnic minorities.

NARFEIRME Ms. Vanessa Van
Ms. Vanessa Van, a provider in public service

— )
RENEEERE
Growth & Social Rehabilitation

ROBHRPIKRAFES —ANERE  (RNEENDZB AR L EHREE
MEF) -

/

My sincerest gratitude to you for being the beacon for our younger
generation. My daughter would learn and benefit much from your
guidance and sharing.

MERTTE TA

Mrs. Yu, mother of a substance abuser

22 ;
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Breaking the language barrier: better access to
public services for the ethnic minorities

ERVBHRBAIHESRE  BOMITRESRE BERGERSEQIHK
R BERIFEE—H - RHRBHREE - WEAREREZREZ
RS - BABB L BIEBATBRERR K - #U - [RIE LHIRE
ATZEREFT L] RERBRARKRBIEHEERT 7175 [EELEF
REENE] - FE226U KB TNRLAHRBEIBO2INE - BB D EIRED

FEMXENTHR  TEEERERSEEZLBERGORD - KMEA
BELRDEIRE A TRERT -

EDLadan llmﬂl

To instill hope for a better future among the ethnic minorities (EM) in
Hong Kong, an important step would be to facilitate their access to public
services in a barrier-free environment. As language barrier is always a hurdle
to many EM in accessing public services, the service providers of the public
services would definitely help to create a barrier-free environment for the EM
if they can effectively deploy the interpretation and translation services for
them. Our Centre for Harmony and Enhancement of Ethnic Minority A BT [BELBEREBEN S| TS 2

Residents (CHEER) therefore conducted 17 briefing sessions on IR - ALEREMHERERIRE
intepretation and translation services for a total of 225 participants of various One of the briefing sessions on interpretation
public services organisations. The briefings helped the participants increase and translation services aim to create a

barrier free environment for the ethnic

their confidence in serving the EM by understanding better the needs and N
minority in Hong Kong.

cultures of the EM and acquiring skills on how to use various interpretation
and translation services effectively.

WEE L IE OO HER

Promotion of positive psychology to instill hope
among school underachievers

MEBEME] ~ [ERR] 2L —EERMEENER - LTeen@ A FRAT T —ENREHE
[EMLIEE | R/SIAERE (Virtues) K& 24{EmmI&54IE (Character Strength) A&REH)ARTE
T8l — [ [EE] [M] 24] - &8 [RREE] ~ (M7l & [EE] =ERE - B2 02
TR/ NEBE T ERMIERRIBIES  WREFAROMAZERME  BEX TR > |

FRINAEES : MMM BT TIERRTS - AT [BREKRR | 24 0BERNERTE A JRIS(E H %Eﬁlﬁiiﬁﬁ%ﬁ%

FB— RFIORAREINED - RSN A RN AR LR - B ESEEE -

. . Service users participating in
We always have concern on the development of underachievers in schools. Our Happy an activity to dFe)veIoppposﬁJive

Teens Club had therefore launched a project named “Positive Character 24” specifically psychological capital.
designed for students of low self-confidence and low achievement. The Project used
the ‘Six Virtues’ and ‘Twenty Four Character Strengths’ in Positive Psychology as an
intervention framework. Through the processes of ‘Enlightening’, ‘Brightening’ and
‘Flourishing’, both primary and secondary students joining the project could identify their
own strengths and gain some achievements. Our School Social Work Service also
started the ‘Psychological Captial Development Project’ which included a series of
in-school and out-of-school programmes to develop underachievers’ resilience and
self-efficacy. Through these projects, we had created infinite possibilities and instilled
hope among these underachievers to develop themselves for their own betterment.

BFEAEREE TS - —ERRBHLY -

Youngsters posing for a victorious shot after
finishing the challenge in the “Justice Camp”.
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RASFALEER - BEQRH
From promoting social consciousness to advocating justice

ZMFEETHE  FURBLE  BALSEHMLS - Bt NE%Teen®
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NEEEFER BIRLEXAHBRERE BASOFOLSER MED
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Our youth workers deeply believe
that we need to advocate for justice
in order to provide a desirable growth
environment for our young people,
and that a deeper understanding on
social issues and higher social

consciousness are keys to effective .
Volunteers and staff visiting the street sleepers —

advocacy for justice. Our ngpy an activity of “Share Love Community Care
Teens Club conducted “Hot Topics@ Campaign’.

Table” programme to create a
platform for our young people to discuss various social issues, such as housing problem of
the younger generation, survival of small retail shops, prospect of Associate Degree
graduates, etc. The programme aimed at promoting social consciousness among young
people and encouraging them to examine the injustices hidden in various social policies.
The Club is also keen on encouraging parents and their children to care about the society
A PRHREREREEE [RE  together as a family. The Club launched the “Share Love Community Care Campaign” to
R | R ER— AR © arrange families to visit street sleepers, line up merchants in the community to donate daily
“Hot Topics@Table’- Shortage  ngcessities to the street sleepers, and conduct discussion forums for these families on

in milk powder gupply being issues of housing problems in Hong Kong and the polarisation of the rich and the poor.
one of the hot topics.

AEF—(E[ENZFHRAZEY | —RATRET
—REREEE -

RREBEBRZIROE
Reflection of voices of service users on drug testing scheme

BRFREFHEN [REDFEESE] FAXMHE  AIPEBRERALEER
HZFENER - BAITEERGURSERERATNHAE - FRE KL - #MA
REFFE  MFLFERBERSRFLFHLRAS - UTRMEMYE [REH
BR8] MEBEL WEBTRAMNRE  WLERFE - (REHRKBEAD)
FREELE - HIWIRASER - REEAXMN @ EXESEHZRES
S [BSBRERE] AEEN [HRRE] T TR—EERLEIH
R B 7 A LAB b PIERAE o

Since the government issued a consultation paper on the RESCUE Drug
Testing Scheme (RDT) during the year, many organisations and professionals
had expressed their views. However, there had been no systematic survey
focusing on the views of the drug abusers. We had therefore launched a
survey to understand the views of the substance abusers and youth at risk on
the RDT. We then reflected the respondents’ views through various means

N : N A CFEFEENSG  BERXZY [R5
such as press conference and our “Christian Service News”. We also wrote an %{EJ HEED . =

opinion paper to the Action Committee Against Narcotics emphasising that
the RDT is not an effective way of early identification of drug abusers in order

to help them quit drugs. Testing Scheme.

A press conference is held to reflect the
views of service users towards the Drug
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Building up social capital, cultivating a caring and harmonious community

BPEREIRE R ;ﬁéﬁémiﬁ”— [BEAOALETE EBHED
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BEFRHMESBEENE - £F - [AAKROA] TEIERT
[REREEE] - [ROKBET ] - [ROREB] FR -
RIIEENRFRATNER  BRMEBREALALRALE
BEA - HERETR - 27 E—ERE ARORE -

The Community Investment and Inclusion Fund had sponsored
us to launch a two-year project named “Pak Tin Friendly
Network”. The project mobilised Pak Tin residents as well as
different community organisations to
join volunteer training programmes on
skills in establishing a cross-sector
community support network. During
the year, we trained our volunteers
to provide different kinds of
neighbourhood supportive services
such as “Child Care Service”,
“Intergeneration  Friendly  Visit”,
“Friendly Family Network”, etc., for
the elderly, needy families, new arrivals
and ethnic minority students. The
Project had enhanced communication
among different generations and
promoted a harmonious environment in
the community.

Network.

A OARODAREIRFETERRRE2RAR

A 5RO ARKERARTS

Free meal service is provided by the Pak Tin Friendly

Group photo is taken at the “ Volunteer Commendation cum Closing Ceremony”

of Pak Tin Friendly Network.

ENTEEE - B EHBIE
Guided Tours - Harmonious Environment

EFELEHEBAOFEL BREOXETBE T - TRAKERER—RET
BARBERUECBRA TR - RIBERMEARDBERBALTNHERRHE -
B [DBGEERY] ERZSEDT - RWAKSEET [DBESXUCHSE
FIARERIZ2014]) - REAEANES - KB TZRNEEHETFREEVLEES -
mitfimERAALTEELR  KIRARDBERECF N L mEEE
XR @R TEEFFEEEEEAATAOKILHERE - tfEREESTHE
RpEE AR BER o

Hong Kong has become more and more multicultural owing to the gradual increase
of ethnic minority population in recent years. However, various ethnic groups living
under one roof may not understand adequately the cultures of other ethnic groups.
To foster mutual understanding between local Chinese and the ethnic minorities,
our Ethnic Minority Services organised a 4-month programme named “Cultural
Sensitivity Training on Ethnic Minority Culture 2014” in the Shamshuipo district. The
programme, sponsored by the Shamshuipo District Council, trained a number of
South Asian youth as cultural guides, who then provided guided tours to the local
Chinese in the district to visit places characterised by ethnic minority cultures and
taste South Asian food. The cultural guides not only got better acquainted with the
locals in the district, they also became more initiative in approaching the local
Chinese at large and in building relationship with them.

B m kR
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Cultural sensitivity training on ethnic
minority culture.

AQ%{B%%QE EEmEAATET
AR o

An ethnic minority youth acting as
guide of guided cultural tours to the
local Chinese in the district.
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Employee Development Service/ Four Dimensions Consulting Limited

FEEERRBRBASEBHT AEEEERBEIIER
REBHER(ED)EEXTREEHEREENROAENM
B0 IE [ #EAE o

Our Employee Development Service invited
Prof. Leung Kwok (second from left), Chair Professor of
Management at the City University of Hong Kong, to be the
keynote speaker at our EAP Forum 2013 to discuss how
companies can become positive organisations.

{Efn e 8 2B IR
Piloting Employee Assistance Programme

tER [EEXRAE] mEMKEE  AREEREXEES
XEEXHENRAEREZEMANESERE - ZFXK
RERRBILEBREZXZNEADTHLHERS - BT
R BXIE) BEEAAMRBORERENEEFRG
BB EEAR - BEREREERELE - BORTIFLR
ERRE - WIRAIER - 25F - REENNEEK - BUSHIE
FREE - (RERRERDEE - HHHESERNRE - #1991F
RILES - BB RISERBA00T MR R b2 o

As the leading provider of “Employee Assistance
Programme” (EAP)* (Note 1) in Hong Kong, we have
steadfastly adhered to the holistic model endorsed by the
Employee Assistance Professionals Association (EAPA) of
the United States in our employee assistance services to
corporates and organisations. Throughout the year, the
scope of our services include professional personal
consultation and counselling, staff development and
training, management consultation and critical incident
stress management. We are committed to empowering
management personnel, employees and their families to
develop their own potentials and deal with distress from
work and everyday life. We also help organisations to
nurture a positive, healthy and productive workforce and to
invigorate positive energy within the organisations, for the
enhancement of corporate success as well as positive
societal change. Since the inception of our services in 1991,
we have served over 400 corporates and organisations.

RIMEIKEE [ EmEEEER]
Developing the world’s first “Positive
Organisational Index”

BTRERBNHERR  MBEEEREEREIERN
BN BARHIZR [ERASE] RER AR
FR#ENREER  GET2HFE—EARNEEREN
ERKFMaRaH [ER#EEBIEER] - WEBIEREE
BERREABBRHEESTETERN  HIIEIE
F - WmBBHmAA SRR EEREREKTE &
EETE HER IE MR RO SRR -

FR BATETERBEES  RBEEMEEET
EERRIEAKRBOEE  WIREHBEBEITEAP (1)
Wi ANBRDES RUEMEBHEE - BER
SABEEAERCESEH2014NERFTHAZRD=E
RERBER ERNERERIKR

For the promotion of sustainable development and
cultivation of positive energy and resilience in
organisations, we have developed the world’s first
“Positive Organisational Index” based on the research
theories on positive organisation from “Positive
Organisational ~ Scholarship” and other related
international studies. We provide tailor-made positive
organisation consulting services to organisations,
including management consultation, training and
support, in order to facilitate them to systematically
review their performance level in the Positive
Organisational Index and to work out the pace in
strategically promoting positive organisations.

During the year, we have identified exemplary positive
organisations and presented the PRIDE Pioneer Awards
to organisations that have attained an excellent
performance level in the Positive Organisational Index.
We have also shared our experiences and
achievements in helping organisations on their
development of positive organisations through various
media — our EAP Forum, HR sharing sessions, our
Positive  Organisation website, the Asia-Pacific
Conference on Applied Positive Psychology 2014 and
radio programmes, etc.

*311: EAPRI5IEE 2B+ 8I(Employee Assistance Programme)&) 53
5=

*Note 1: EAP refers to the brief name of “Employee Development
Programme” in English.
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EmITIEERBESEFTE
Providing well received positive workplace
services

HHEESE - TEERRETHEE BT OEEER
FRAT AREEERIREHK TR HEEBRAERE
RETHEHEBRENERESN  BFEER [ERKE
§1% ] PRIDE*(;E2) B K& 05 RR AT R AL K & 3 0 AR5 )
SFIER c BRABTIMOLEBERRIERE @ THMES
ZRRE NEAMEAEMMNBHEY TIERER LN
kB - BRARBTEAXZEFNEENEL  YESSE
HRHE °

In the face of economic turmoil, constant changes in work
environment, and employees’ ever-declining emotiona
well-being, we have been assisting organisations to
enhance the capabilities of management and staff in
managing crises and stress. We have also focused on the
development of new and systematic positive workplace
services and training programmes related to PRIDE* (Note
2), the five core areas under the Positive Organisational
Index. These services and programmes aim to boost the
emotional well-being and positive energy of the
employees, enabling them to utilise their strength
effectively and to adopt a more positive and flexible
mindset to tackle the challenges they face at work and in
everyday living. We are encouraged to see that these
services have been welcome and highly commented by
corporates and their staff.

*#2 : PRIDERTE : IEAH#EE A (Positive Practices)  RIFR5EE
(Relationship Enhancement) ~ & T IE[A45E (Individual Attributes)
S8 AL%8E (Dynamic Leadership) 18 T IE[A15 % (Emotional
Well-being) T & [E [RI# R 1R 69 8665 -

*Note 2: PRIDE refers to the five core areas under the Positive
Organisational Index, namely, Positive Practices, Relationship
Enhancement, Individual Attributes, Dynamic Leadership and
Emotional Well-being.

FRESERRBALERBAL LT FENEARER
FROIBERH014GHTIEES -

Ms. Rainbow Cheung, General Manager of our Employee
Development Service, is invited to be a guest speaker in
"Asia-Pacific  Conference on Applied Positive
Psychology 2014"

RIHESIRANERDZS D Z WS TER -
Our staff is invited by the Labour Department to have
sharing with  HR professionals on how to maximise
employees’ potentials.

B TR ERHBE T EHERARNERAL °
Our staff is invited to conduct the pre-retirement preparation
talk to employees who are preparing to retire.

B m kA



At EARTS

Mainland China Social Service Project

WEIM S ERER o
Our team of supennsors who give supervision to the
Shenzhen social workers.

e —YE

FYNHEE BB RE
Support on development of community social
service centres in Shenzhen

RIEE TR ﬂIHiEHEaWEP/UJ MER - AERN2013F5H A
T —R [RtRebo] BEEFEAMEE - AIsRRbHtE
WW S EERAASHBBAEAZHE (HRFLER

BEEFETELOE] R - NaEBRERBEREETR
RRENEE - Bl AN B R RS IORYI T BAR S R O
BEMNACELDZE - BTE-PXEREWBHLET OMET
BEXER  AENFAESREBHAIMHT LRTEAFRE
R B B MERR RS -

In order to support the development of the community social
service centres as well as the social work profession in
Shenzhen, we have been providing supervision and
consultancy services to some of these centres. In May 2013,
we hosted a sharing forum to foster sharing among our
consultants and heads of various Shenzhen social services
agencies. Mr. Suen Lai Sang, our Director, delivered a
speech on the role of our consultancy service in the
development of community social service centres in
Shenzhen. The sharing forum also served as a kick-off
ceremony for the consultancy services to be provided by us
to 8 agencies operating a total of 34 community social service
centres.

AIBRALEERREEEABREE > ZE -
Agency heads and centre supervisors of community
centres in Shenzhen attending the sharing session
enthusiastically.

ﬁ;ﬁﬁ&kilﬂé%mMWﬁﬁ%ﬁ
Students of the Nation-wide Supervision Training Course
actively participating in classroom discussion.

- &
//~ ﬂ}»g‘ '
P

rRBEIEEAE (F—) REBEETHERT
A TUEE)ET o

Our Social Work Supervisor, Ms. Chin Yee Lin (first from
right), providing supervision to the social work unit of
Kashgar, Xinjiang.

CETY 23 X



BE 2B ESEIE
Training in a new nation-wide supervision
training course

SEAPHEENH S TIEEXRERN TIESHBETE
HEeTEREHeIRaE2EEEEIIN - BNRA58
EXERERMARERESE  REFHEETENTE
ABRBEHETHESEHE HREBEEHIEEHR
BRI MEEFE  EMmEEd T AT ZRL R
HERBmE - BIEEEKII2000KE 2 ES B ER
HT2E  AARAERNBESRS [FEEETE
BEXBEASERAR — UEBEBHRBEEEAL
BEEATRH MHTIEXEEREAMEETETE
THeyr] M T TEXRBEERA/NMTEFTATES] -

Another endeavour during the year to support social
work professional development in the mainland was to
assist the China Association of Social Workers to launch
their first nation-wide supervision training course. The
course was well received and nearly 200 experienced
social workers from all over China had enrolled. The
course provided support and a learning platform for
mid-level social work practitioners on practical theories,
research and supervision, thereby promoting the
development of social work talents and ensuring the
quality of social services. We were responsible for
running the "Programme for the establishment of social
work professional supervision talents in China -
illustrated by Hong Kong Christian Service’s cultivation
of the local talents in supervision', "Workshop on
casework practices in social work professional
supervision" and "Workshop on group practices in Social
work professional supervision".

FEME T T us
Professional supervision at Xinjiang's
Kashgar Social Work Station

RBBRENRERMETIEREE  XERFRHE
At e TIEBEEIE - ARYIREERB R ERT
HTUHRHEXEEE - ARSI HIKEE RHE THE
B ER A TUE AR A TR E 8 RIEF
AR7% - B 8V RIRBIETBIR b AR T F M TR (A -
SIAHE TIEEXETERMB AT ERTHMREMR
BRE TR -

In order to assist the development of social services
in remote areas in the Mainland, we collaborated with
the Shenzhen Social Workers Association to provide
professional supervision to the Shenzhen Yuanjiang
project. We sent our experienced social workers to
Xinjiang’s Kashgar Social Work Unit to provide
supervision and training to all their workers. The
project aimed to assist the Unit in establishing an
indigenous Kashgar social workers team and to train
them on professional social work practices and
knowledge, so that they would provide professional
social services to the citizens of Kashgar in Xinjiang.

RERTERFEAFERZRFEL (A=) REEFEEFE(AD) JHMBERTH I HRHEBEEREMER -
Our Chief Supervisor Dr. Au Kit Ying (third from right) and Social Work Supervisor Ms. Chin Yee Lin (second from
right) providing supervision and on-site visit to the Social Work Unit of Kashgar, Xinjiang.
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BB
Pui 0i School

E2MEH [HEHE| BRMME -
The students eagerly “selling” their own brand of products. WERBENEESBE—BINERE -
- An outside lunch enjoyed by the DSE students and
the Principal.

BEREPERR
Participating in HKDSE for the first time

BESRNASNFAEEREFTETEXEH - AEM=FREN
BB BEEE DEHETRERVNEN - ANBMANBLEBERTE -
BHZFRREMURASERFHINERALY - PIIEAEKRRERR
EREERES  EPNEREEREAKLIE - BRENIICNBE
MEZREFRESEZ ) ESHeHRBNZEER - REMZF
REFES  RTAEARERSBMRNEE - BHE—ELFH
SM — KB2F-

After three years of hard work, with great anticipation and intense
feelings of anxiety, students of Pui Oi School participated for the first
time in the Hong Kong Diploma of Secondary Education (HKDSE)
Examination during the year. Due to their physical disabilities, Hong
Kong Examinations and Assessment Authority (HKEAA) had provided
special examination arrangements for them, such as approval to
answer papers by computer or provide additional time allowance.
One of our students was granted more than eight hours of examination
time for her English and Mathematics papers, which was indeed an
additional challenge to her. Over all these years, our students have
studied hard and seriously, refusing to give up because of their
physical disabilities, for the realisation of their dreams — further study
in the universities!
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EREZ2LETER
Developing potentials in sports

BB THESEEEHEE  TEE2RSEEERBEED
RBEE AL BREREEESEREARZSBERAL
REBSHHREIR - AR SR Y IR &R
FBRIE - E o MR R BRI BRI 4 51 2 2 B - 183
FHAGMB AT RAMNIEKE - FEBSEE — X B2
Z2E|FBETRE  Bi% - bR EEREFE AR
Wi R IRIE B BB K - WHR2013F10 ABERE S
RERE2E [ERAE2013TMNET I EREAETS

& FEEBCI/BC2AFIBREEERSE—HEIRIE |

Besides encouraging our students to develop
academically, we encourage them to develop their
potentials in sports. We have invited coaches from the
Hong Kong Paralympic Committee & Sports Association
for the Physically Disabled (SAPD) to provide students
structured trainings in Athletics and Boccia. Our students
are particularly interested in the Boccia Training. The
school’s Boccia Training Team now has nine members.
They receive training weekly and practice hard to
improve their skills. One of the team members, Ng
Chi-hang, has been selected by the SAPD to represent
Hong Kong in overseas competition. Chi-hang
participated in the 2013 Asian Youth Para Games held in
Malaysia in October 2013 and won the silver medal of
Class BC1/BC2 in the Boccia Team Event!

SRERER () EAEREHRIIE H NEBR KM -
Student Ng Chi-hang (middle) has been selected to the
Hong Kong Team to represent Hong Kong in Boccia
competitions.

BEZERBHLE
Widening community involvement

BRTEBNED RMATZBRERERBLRE -
BRrZRELFRETHESREMLER EWAIERH -
BFE1R2ARMBEAMAERERLRY - YMRMANELE
RENMBBEARRFREY M FAREENY M
B BRARN  BRER  TEE - HE - AR
MARE - BEEX  RXBLNEBEYRLERRAES
ABESBEB=ETNFR - EREGNREYR - HE
BRRETT - ETDIER - RPIBERSKINNEBKE
BRI GE - BEE<C ARENERBEEETREEER
R EAR K

We also encourage our students to actively take part in
community services. Over the years, our School has
maintained close ties with the Sunnyside Club and joint
hands with them in organising their annual charity sales.
Our staff, students and their parents would work together
to prepare all the sale items in the charity sales. During
the year, they had made ecospheres, Christmas lucky
bags, purses, key holders, Teddy bears, rabbits, etc..
The ecosphere was the most popular and this item alone
had raised more than $30,000. On the whole, more than
$60,000 was raised. While we are delighted with the
remarkable fund raising result, we are all the more
delighted to see our students experiencing personal
growth through participation in community services.

Al m S R
RARBESE—RFREHNER °
The secondary six students at the last day of school.
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BRF%EEE9{EITE The Personality of HKCS

BEESFRET [MARS] NEERRAH
BT - XENFHERT  RRARBTNEREE
REHBRENERE  RESMEER BAMNEX
Fi) [AZ] (PEOPLE)IRREBBREBEE
HEY - EBET :

In all the years we have walked with our staff,
partners and stakeholders, we have always upheld
“people-oriented” values so that our service
recipients _could¥ contribtiegptofSociety with their
fullest potential. Thus, we elaborate our personality
through the word “PE.0.PL.E.”. This includes:

XS RREA

ST REE

BEXEBORAR —HERBGTAFNGES - 8FANE
PrEmn [ETRBE ) RBRARREEE
BqO - AFHRBEENRAT - BEERBEL - I
BRANFTEENEE R IEFENBIZTER
BE QR FR - AOUEITE [FBETH]
SEMRMGET &8I [=HMETHR]  FMoERBELE
(B BRIRE] -

HEREEREDE

BiE— SRR THARESORRE  AED IR
2013F9RA K2014F1 AR MM EETERREY -
BOZNMEREITHRABE—RALEN 22 S -
Fa - RO EE] FHFEANRSE  XIRUERLN
A 2EBEDRIARKRTE [BEEXBERR] NEE
NE - LABIET A AR RN B B = K Emied

P
BEREAR-

BERIEREZOE

BEARF—HKMERSE ([22 B2 F#6 -
LB ) I - BB EE R BN R R
SEE [ACFE] OREE - UERSEROHE
EEHR  EHENAEOTHRRE - £ A8
EABBEMTERS  BESMANBNEE
BIE RILE - REAEDRIR [PEE -
EBE - S8 - RO A (RO METE
HPE  BERTHETNEZNAE - BHEIVE
AITY (ATEAN) FRESHEMH [ERE]
PR T MRS AN MR LURIERA T Y
AEERETSH TR -

P- Professionalism, devotion and broadened
perspectives

HXRL BERAA

E - Excelling in Service and Innovation

EREHM BRI

0- Opening our hearts to ignite the lives of the
disadvantaged

EMAXAL REET P- Positive Agency Culture, Happy Employees
B fEa R RE

BEAAE oI%EE

I- - Leading Changes with our Mission

E - Evidence-based researches to explore service
needs andhimprove service outcome

Professi_onalism, devotion and broadened
perspectives

Staff Award Scheme

We always uphold professional and dedicated spirits in our services.
In our annual Staff Award Scheme, we openly recognise individual
staff members, staff teams and service units that have dedicatedly
provided professional and high quality services. Through the
Scheme’s internal assessment and sharing meeting, our staff have
the opportunity to learn and share with one another. During the year,
we have awarded 30 staff members with “Outstanding Staff
Awards”; 3 service projects with “Outstanding Project Awards”; and
five service units with "Service Unit Outstanding Performance Award".

Agency retreat to strengthen the actualisation of its mission

In order to strengthen our staff's identification with the Agency’s
philosophies, we held two management retreats for our management
team respectively in September 2013 and January 2014. During the
retreats, over 80 managerial and administrative staff had an in-depth
understanding of the Agency’s “Belief, Vision, Mission and Core
Values” and exchanged ideas on feasible future directions.
Subsequent to the retreats, these staff have grouped themselves
into 7 different “cross-service and cross-profession” think tanks to
propose detailed workable programmes to Agency to accomplish the
three Agency’s missions.

Broadening staff’s perspectives and horizons

With the launch of our newly Mission Statement (“Belief, Vision,
Mission and Core Values”), far-sighted views and perspectives are
the keys for Hong Kong Christian Service to successfully get through
a rough ride, assess the issues clearly amidst our more and more
complicated society, provide timely and suitable solutions and
services. During the year, we have invited several prominent guests to
share their views with us at our Service Unit Head Meetings to
broaden our staff's perspectives and horizons. For example, we
invited Mr. Ching Cheong and Mr. Kee Chi Hing to share with us
respectively on “Dreams for China, Hong Kong, a Christian and Me”
and “Ethical Social Enterprises”. Our Director has also been writing at
the bi-monthly staff newsletter at the column “Director’s Message”, to

expound to our staff on the philosophies and directions of the Agency.

BRBEL T EERE ST ABBERIEERMEABE °
Service unit heads pondering more deeply on our Agency's
mission during the management retreat.
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2013Z£2014F E & T B2l 2013-2014 Staff Award Scheme

=& T 38 Outstanding Staff Award

A EE & 1 RITH Directorate and Central Administration

FZ1% Ingrid LAl Suet Fung
filf& & HO Wai Cheong
ZI& LI Fung

E1Zf WONG Wai Yan

¥ 1T E 1T Business Analyst
{E2/3L 8 Messenger / Clerk
AR IT Technician
ANEEEE Human Resources Officer

AR Central Administration

#7550 General Office

E:RHLEB Information Technology Office
A& RE Human Resources Office

FREEE LAM Kwan Hing

®EEEY Christine TSANG Lai Man
ZE318L Wanda IP Shuk Man
#E & TSE Wai Ching

B MAN Wai Ling

£33k CHOI Wai Chu

#EE CHIU Wai Man

REBREEHBE XL Child Development & Education Core Business

% T Workman

HE Secretary

4528 Teacher

= saAfERD Speech Therapist

#4052 TYEE Special Child Care Worker
N5HER Teacher

& T{EE Social Worker

EBHEA BB E 4 224X United Christian Medical Service Nursery School
#h R E BR¥ Early Childhood Education Service

AR ) 7 EFL Tai Hang Tung Nursery School

& 5 ;24 B AR District-based Speech Therapy Service

TCBAT #A%AE R all% 0 Yuen Long Early Education and Training Centre
B4 51 24X Kwun Tong Nursery School

IRZFHIE KAl 0 Wan Tsui Early Education and Training Centre

BB AU Wai Ling

Z2H7 LI Mong Si

E2F Grace FOK Chui Fong
2237 Vianna LEUNG Wai King
BERE(E LUK Yiu Kai

R E#& U Elderly Core Business

#/E#BEEE Personal Care Worker
17BN Administrative Assistant
1TEBYIE Administrative Assistant
R 8 Health Worker

BT Workman

R4 A R B BEEBRTEH Shamshuipo Integrated Home Care Service Team
TELGARERERSEHD Wan Hon Integrated Home Care Service Team

R %R Wah Hong Home for the Elderly

R %% £bt Cheung Fat Home for the Elderly

#4958 R & #.0 Bliss District Elderly Community Centre

RERTEEZOEIE Family &
Z{Z8 NG Wai Ming

EE® Rita KAU Suet Chun

3R 2 3% CHEUNG Wai Lin

BB TONG Hiu Yin

5E HUNG Ka Tat

Community Core Business
& TE8 Social Worker
#& T{EE Social Worker
BT Workman

% T Workman

FLENE Centre Assistant

Kwsr A K EMRFT L Family Networks Integrated Family Service Centre
% &R Foster Care Service

T 57E 2 R Shek Lei Small Group Home

RE5VEZ R Tin Tsz Small Group Home

RIEHARERBEF D Family Ties Integrated Family Service Centre

¥ MAK Miu Ling
28% LEUNG Ching Man
REE NG Wai See
BR5& CHAN Chi Yuen
H[E & WONG Chin Man
KA YIP Wing Yue
R FUNG King Man

REREEEEZOET Growth & Social Rehabilitation Core Business

#&T{E8 Social Worker

#-& T{EE Social Worker

B & Team Leader

#&T{E8 Social Worker

& Clerk

& T{EE Social Worker
glFT & Assistant Superintendent

E¥E%Teen® Kwun Tong Happy Teens Club

it A% Teen® North Point Happy Teens Club
ZP4Teen® Shamshuipo Central Happy Teens Club
AR %Teen® Shamshuipo East Happy Teens Club
B4t E TERRTS School Social Work Service

PS33 420 ME 0 PS33 - Tsimshatsui Centre

E5 & A ML Jockey Club Lodge of Rising Sun

T HEK WONG Yi Shing
k1A TSANG Yan Yi

45 BI= T Special Services

FHERITE Laboratory Technician
1TEBYE Administrative Assistant

B Z4% Pui Of School
& B# R AR Employee Development Service

£ 5 T #8 Outstanding Project Award

IE B Project

BRI EE{I Service Unit

EYIRE
An Amazing Journey for the Prevention of Mild Cognitive Impairment
[E5HR] — =@t E
SLS - Speech Learning Skill Training Project
EREZERE — B KB E KERBET LALR
Borrowed Space - Experience on Setting up Family Ties Integrated Family Service Centre

BRI =E SO

Shun Lee Neighbourhood Elderly Centre
& = 52 AR

District-based Speech Therapy Service
KIBERE FKERTET L

Family Ties Integrated Family Service Centre

By 5 KRI 1 Service Unit Outstanding Performance Award

S BRFEIE4E Indicators for Service Excellence

BRIEEE{L Service Unit

R %% A7 Service User Oriented

2:H Participation
EBx#5 18 Team Spirit

ZEHREERE

JEF & & #8570 Shun Lee Neighbourhood Elderly Centre

> On Wah Day Activity Centre

KGR A K ERRFH O Family Ties Integrated Family Service Centre

ZE R/ 2 ) Exercise of Influence
# k= Continuous Improvement

EIE4) 5824 Central Nursery School
B4 52 2242 Times Nursery School
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ERE#E B DRI

FIRAERANEE  MiEKE WA B hERM
WRTHERBERNEHEZ  ERTEBIR - XERT
A TIAANBAR] A [IRISE RV ] Bk - HEERR
RERMEZINZEANNRR - A TARFERERLAES
i3

BHAENRE
TRHZBREMNBEXRRNMEZEE * KRR
EREREEE  ERGgEh  SREEE [FEHE
TiEERS] S [BEHRENESE2013] HEHEN/E
5EIH o S RHBE MBI 18 E/* (F1) B [HAIE B
BRGRAEMRIE2013] - BLEYHEHREZES
IEBREFELRERGN

28 [RERBEALETIEEE ] H#HE
BT
AEREELBMERSOEMERTRAKYS £ B
#EELRERR IS HILEEBLEREHE RESE
MEBRRBEA RGNS [RERBLMHE TES
EE ] hEEARRASER M E T KB
HWEEBEORD, MORE - TREEHEE RIS
MIBE R S LR -

BEBZIR [HLHEE] &
AERBEARERSTORBEE AR LT AR
EHREEBOBN  EEREYRSHED - LS
BEBEIBHRIEE R A I - B LT RES
BEYIS [RS8 ] BRRAMEERE - FXREH
LREBES  PERYE  TETE - HU0h TR
(B8] % AEFMELERAEE [RBEDHAL
EFEE] 2o

BHRHETRE [HFELT] £

R [HEBERS] HENHEAR TRERTELE
THeABHE M [F23EERETER] 1) [#5
HTH#]  RBMHEBRREEFRNEZS - UTHED
REREFART  RRESRTAEHEARTNEE
TiFSh - FEERER THEURREFNIREDD

=77] A4
AR

i 18U ERI B MGTEME  (AIEREAD - BUEMEA - RFEEA
B BEESEE BN - aX M Blpa -
X B - EOUEERD - ELRERD - FRESER - FEHER
HASRE  MrEEm  hET 20 LREEZE

AMENRERABZEE(EZD)  ERBEM(ED)
EREEEZM (AH) BYRHERBELY =% [BEHED
EER2013] HEBENERENEY -

Ms. Vincci Chow Wan Yee (third from right), Ms. Wanda
lp Shuk Man (second from right), and Ms. Wong Hiu Ha
(fourth from right) of our Tai Hung Tung Nursery School sharing
with teachers of nursery education service their joy of receiving
the group award of the “Outstanding Teacher Award 2013”.

REREBMEERROLEMFR (L) RAKSREBHE
#EBHOREZAR TR BRI ZE [FEHETE] &
EUR

Ms. Li Pui Fong (third from left) of our Chin Wah Day Care
Centre for the Elderly and Mr. Ng Hon Ming (third from right) of
our Shamshuipo Day Care Centre for the Elderly sharing with
colleagues their joy of receiving the “Outstanding Employee
Awards”.
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Excelling in Service and Innovation

Our staff are our greatest asset. Their devotions to our service users and
contributions to their respective professions are instrumental in the Agency’s
pursuit of excellence and innovation. Their service always focuses on our
service users and their well-being. We are encouraged that the outstanding
performances of our staff members have received much recognition in the
social service sector. The followings are the awards that they have received
during the year:

Outstanding Teacher Awards

Teachers of our nursery schools have won acclaim for their professional
performance. Ms. Vincci Chow Wan Yee, Ms. Wanda Ip Shuk Man, and
Ms. Wong Hiu Ha of Tai Hung Tung Nursery School were presented the
“Outstanding Teacher Award 2013” of the Hong Kong Federation of
Education Workers. 18 teachers*(Note) from our Early Childhood Education
Service were also awarded commendation certificates of the “Salute to
Teachers 2013 — Teacher’'s Day and Commendation Certificate Presentation
Ceremony”.

Outstanding Employee Awards

We are honoured that in the Hong Kong’s first “Elderly Care Industry
Employee Awards Presentation Ceremony”, jointly organised by the Elderly
Service Association of Hong Kong and the Hong Kong Employment
Development Service, our staff Ms. Li Pui Fong and Mr. Ng Hon Ming were
presented the “Outstanding Employee Awards” respectively for the
professional group and the frontline group. The awards are open recognition
of their outstanding professional performance - their passion and devotion to
elderly services, patient listening to the service users, genuine understandings
of their needs and proactive measures to address to these needs.

Outstanding Trainee Award and The Most Touching Trainee Story Award

Ms. Chan Yun Ping, Family Aide Worker of our Family Ties Integrated Family
Service Centre, was awarded the “Outstanding Trainee Award” of the
Employees Retraining Board (ERB). Ms. Chan had received her home helper
training and post natal care training from ERB. Now she has been helping our
service users and positively influencing them with the story of her life. In face
of big changes in her family, career and finance, Ms. Chan was able to strive
against adversities and overcome them. No wonder her struggle story has
also won “The Most Touching Trainee Story Award” of ERB.

Outstanding Social Worker Award (Junior)

It is encouraging that Ms. So Ka Wing, Social Worker of our Withdrawn Youth
Support Network Enhancement Project, was awarded the “Outstanding
Social Workers Award (Junior)” of the 23 Outstanding Social Workers
Election of the Hong Kong Social Workers Association. The award is a
recognition of Ms. So’s outstanding performance with her commitment in
service and unfailing support to the hidden youth who hide themselves at
home and neither work nor study. More importantly, the award has raised the
community’s concern and positive awareness on the hidden youth.

Note: The 18 teachers who received the commendation certificates are: Ms. Ling Wing Sze,
Ms. Ho Sin Man, Ms. Au Po Shan, Ms. Ho Ching Yan, Ms. Lau Yu Wai, Ms. Law Sze Kam,
Ms. Tsoi Ching Na, Ms. Pak Choi Fan, Ms. Lau Nga Ying, Ms. Man Miu Lan, Ms. Wong Man Yee,
Ms. Cheng Hoi Yan, Ms. Chan Wai Yin, Ms. Lee Wai Yin, Ms. Tang Ming Wai, Ms. Lam Tsz Wai,
Ms. Yiu Kam Wan and Ms. Chan Yuen Man
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Ms. Chan Yun Ping, Family Aide Worker of our
Family Ties Integrated Family Service Centre,
receiving the “Outstanding Trainee Award”
from Mr. Matthew Cheung, the Secretary for
Labour and Welfare.

[HHEBER] fEnEHEzAR (A =)"
RIIHoZRE [FFEITRE] WEN -
Ms. So Ka Wing (third from left) , a social worker
of our Withdrawn Youth Support Network
Enhancement Project, sharing with colleagues
her joy of receiving the “Outstanding Social
Workers Award (Junior)”.
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FITERDMEIERRE - FAOHER -
Participants of our Walkathon taking photos happily at the
finish point.

[FEXEITE | ERGARRITEE -
A charity sale for the “Make a Wish Come True” programme
being held at our Headquarters.
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BATRBRRBEESEHEBTEMNTE -
Many Hong Kong citizens have used our energy cards to write
encouraging messages to the needy people in the community.

BRI - IR RERER T —REKEZEERER -
Our corporate partners, service users and staff taking a group
photo at our Partnership Gathering.
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0pening our hearts to ignite the lives of the disadvantaged

Multi-channel partnership

Individuals and corporates alike can support the disadvantaged, and thus we have
built up various platforms to partner with them to do so, to show our care and concern
for one another. For this we have built up various platforms, such as volunteer
services, fund raising activities, donations in kind and in cash, student placements
and learning opportunities, cooperation in projects and professional collaboration.
Even the disadvantaged can offer volunteer services to help others, through which
they too would gain confidence and empowerment.

Service development donations

To support our Service Development Fund and various services and expenses, we
have organised a number of fundraising events during the year. They include
Walkathon, “Make a Wish Come True” Programme, Chinese New Year “Charity Laisee
Campaign” and a new “Create Positive Energy Everywhere” programme. Together
with the Monthly Donation Programme, we have raised more than HK$1.6 in net

income, as well as provided more than 1,000 hours of volunteer services to the public.

Create Positive Energy Everywhere

With full support from one of the world’s top architecture and design practice
companies, Aedas, we launched the “Create Positive Energy Everywhere”
programme. The programme invited citizens from all walks of life to draw or write
blessing and encouraging messages on positive energy cards to give the ones in
need to boost up their positive energy. The programme also set up a special fund for
developing artistic talents of disadvantaged youth. As a result, over 17,000 cards
were created while those who created the cards also experienced positive energy in
their helping process.

Make a Wish Come True

The “Make a Wish Come True” programme aims to raise fund through direct donations
and chocolate charity sales to help families and individuals to make their little wishes
come true. During the year, the event has benefited 263 families/individuals, or over
650 needy individuals, including the low-income families, single-parent families,
elderly people, children with special needs, mentally handicapped persons, youth
under rehabilitation, citizens of the ethnic minority groups, etc. With care and support
from the community, these people are highly charged to face lives’ challenges.
Widespread news coverage has also generated greater concern from the community
on the disadvantaged.

Angel of Hope

The “Angel of Hope” children volunteer and donation programme provides preschool
and primary school children opportunities to participate in social services and build
up good values. Through volunteering opportunities, monthly small charity giving plan
and free workshops, we nurture sharing and proactive spirit of these children.

Appreciation to our partnering volunteers

In appreciation of our corporate partners of their devoted support for our services and
the community, we would nominate them for “Caring Company” awards of the“Caring
Company Scheme” of the Hong Kong Social Service Council. During the year, 34
companies that we have nominated are awarded. We have also nominated
commendable individual volunteers for the “Volunteer Movement” awards of the
Social Welfare Service Department. During the year, we have received 3,984
attendance, or 13,207 hours of service, from corporate volunteers of 180 companies
and organisations. We have also 2,509 individual volunteers contributing a total of
37,753 service hours in the 2013 calendar year.
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“‘Deluxe” and
nursery schools

Employees  from
students of our

painting a mural together with paints
donated by “Deluxe”.

RKEEERESEDEE
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With the donation of HK$1,073,775
from the S. K. Yee Medical Foundation,
our dental, gynaecological and
ophthalmological equipment have
been upgraded to provide better
services to the community.
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The kick-off ceremony of “A teacher and a
buddy” programme run by our Social
Workers’ Society.

(RITEA) EBHRTIB AR EME T
B2

Our "Bi-monthly staff newsletter" has helped
our staff to know more about the Agency and
their colleagues.

Positive Agency Culture, Happy Employees

We firmly believe that a positive organisation would nurture happy
employees who would in turn provide high quality services to our
service users. We therefore strive to cultivate an open and positive
organisational culture by nurturing a people-centred management
style, encouraging staff's participations in staff organisations and
providing multiple communication channels.

{Bi-monthly Staff Newsletter)

Besides our publications to the public, we produce the {Bi-monthly
Staff Newsletter) for our staff with the objectives to foster positive
relationships between the staff members and enhance their
emotional well-being. We have various columns, such as “The Junior
and the Senior”, “A supervisor’s interview”, “Our staff say LIKE”, etc.
aiming to promote better acquaintance of the members with the
management and with one another. We also run the column
“Beautiful Body Beautiful Mind” to provide useful tips to foster staff's
positive emotional well-being and awareness on work-life balance.

Staff participations

The Staff Association which is organised by the staff members
themselves strives to improve our staff’'s welfare. The Association
sends condolences or congratulations to staff on various occasions
on behalf of the Agency. The Association also organises social
functions to enhance mutual understandings amongst staff of
different service units and build up team spirit. The functions
organised during the year include ART JAM, Christmas dessert
class, bowling day, BBQ, participation in the Coca-Cola 10k Fun
Run, photo contest, singing contest, staff annual dinner, etc.

On the other hand, we have our Social Workers’ Society for our 300
social workers committed to fostering close ties amongst them. The
Society organises orientation programmes for the new members as
well as visits to various service units to promote mutual
understanding amongst themselves and better understanding of the
Agency. The Society also organises mentorship programmes to
facilitate experience sharing and mutual encouragement amongst
members of different seniority and service sectors. Moreover, the
Society organises forums and sharing sessions regularly to broaden
the members’ professional views and perspectives.

AEEREZE QR FEREXS L (LM)E
BEPMZR B -

Dr. Darwin Chen (fourth from left), Vice-Chairman of our Management
Committee, staff and guests of the head table making a toast to all the
staff at the staff annual dinner.
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Professor Clement Y. K. So (left) and Dr. Kwok Wai
Luen (right) are invited as guest speakers of our
[LA.P. forum.

—FHr (REHRSEN) -

Our “Christian Service News”, 6 issues a year.

I.eading Changes with our Mission

I.LA.P. Forum

As we are not too experienced on the two aspects of our mission,
namely, “Advocacy for Justice” and “Promotion of Harmony”, we
have organised a series of I.A.P.* (Note) forums to invite experts
and scholars to analyse the needs of the society with our staff. In
December 2013, we invited Professor Clement Y. K. So of the
School of Journalism and Communication, the Chinese University
of Hong Kong, and Dr. Kwok Wai Luen, Assistant Professor of the
Department of Religion and Philosophy, the Hong Kong Baptist
University, to share their views on how to achieve both “Justice”
and “Harmony” from the perspectives of sociology and theology.
We also invited Mr. Ching Cheong, Dr. Margaret Ng and Rev.
Kwok Nai Wang in March 2014 to share on the topic “Unstoppable
Political Reform”.

Fully reflecting our frontline staff’s views

In order to facilitate more extensive and thorough considerations
on various public policies and issues, we have set up special task
groups with members comprising of staff from different services
to study these topics. The topics we studied during the year
include Political Reform, Policy Address, Standard Working
Hours, Retirement Protection, Population Policy and Long Term
Housing Strategy. We then voiced our views by writing to the
Government as well as publishing in our “Christian Service News”
(hereafter referred to as our “CS News”) which is our newsletter to
the public and our stakeholders. Moreover, our staff attended
various outside discussion forums and consultation sessions to
elaborate our views, so that Government can gather more and
different views from the public to formulate social policies that
would better suit the needs of the Hong Kong citizens.

We have also raised the public and Government’s awareness on
the disadvantaged through our “CS News”, press conferences
and press release. The editorial committee of our bimonthly
“CS News” comprises of staff members from different services to
facilitate that the contents of our “CS News” would be more widely
represented, more timely in response and more speedily sharing
our observations at our frontline services.

*Note: I.A.P. is the short form of our threefold Mission: Instill Hope, Advocate Justice
and Promote Harmony.
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Mr. Ching Cheong (left) , Dr. Margaret Ng (middle) and Rev. Kwok Nai
Wang (right) sharing their views on the topic “Unstoppable Political
Reform”.
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“Research Studies in NGOs”- a book we published
to compile the findings and conclusions of our
various research studies since Year 2000.
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Our staff assisting an electronic media in the
shooting of a commentary on “RESCUE Drug
Testing Scheme”.
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Various newspapers reporting on our
research findings and news.

Evidence-l_)ased researches to explore service
needs and improve service outcome

As a multi-service organisation, we value evidence-based
research works to renew our service modes and relevant
policies, and to promote the advancement of social services.
With the assistance of Research Officer, our service units
launched a lot of evidence-based researches throughout the
year. The researches include exploring the phenomena and
service needs in the community, evaluating the effectiveness of
our services to improve the service quality, analysing the
characteristics of service users so that our staff can plan more
suitable services, and understanding the concerns and needs of
our staff so that we could provide a better working environment
for them.

Research and surveys to arouse concerns

Our service units also carried out researches and advocacy work
relating to their service scopes, such as drug abuse, family
issues of children with special education needs, elder abuse,
social withdrawal, etc. Besides, we raised the awareness of the
public on these issues through media channels and exchanges
within the social service sector and with our service users.

The results of our researches were reflected by the improvement
in the quality of our services. Moreover, these results were
shared in seminars of the relevant professions as well as the
social service sector. Some of the results were broadly reported
by the media such that awareness of the public and government
were aroused. During the year, we sent out 10 press releases
and numerous reports of our researches and surveys as well as
our opinions on various social issues. These press releases and
reports were reported in numerous electronic and paper media
for altogether 171 times, with the topics on “RESCUE Drug
Testing Scheme” and “Make a Wish Come True” Programme
being the most popular, successfully raising concerns of the
public on these issues.

We also published a book on “Research Studies in NGOs” to
share with the social service sector our research findings and
experiences gained by our Research Officer and frontline staff
since Year 2000.




2013-14F EBETHE / EREEZER
Topics of Research and Data Collection Conducted in 2013-14

B Topic FA#& Purpose FEE Progress

REZERKRHE Child Development & Education

NRBRBEEFRENFHE NE2E FHETIE
Evaluation on Writing Abilities of Nursery School Students Internal Use Continued Work
ETARERIREEIRUAR WL E B
Evaluation on Language Learning Kit Internal Use Completed
R EFLERG AR NE2E B
Evaluation on Child Writing Development Service Internal Use Completed
R IFE AR EBE P AR BIF ML E B
Evaluation on Chinese-Learning Programme for Non-Chinese Child Service Internal Use Completed
EREBREEZENIRRAS [a4NETR B

A Study of School Support on SEN Student Release to Public Completed
HESOEHRRBAR EE i) B
Evaluation on Story Grammar Teaching Plan Release to Public Completed
BEFERE/NMNEKREHE NE2E B
Evaluation on Parent’s VIA Service Internal Use Completed
R & Elderly

BER TR T AL E B
Evaluation on Peers Combating Elderly Depression Internal Use Completed
BBEERTE DE i =E124
Study of Elder Abuse in Hong Kong Release to Public Completed

RERLE Family & Community

FERIRBE AT AR IATE NE2E FHET

A Study of the Effectiveness of Hope Approach Intervention Internal Use Continued Work
REREERBHRE NEp2E SETE
Study of Child Placement Service Internal Use Continued Work
FRAEREHFRRENRERNZERE NE2E RERZR #EITH

Study of the Impact of Biological Parents on the Growth Development of Children Internal Use and Sector Panel In Process

B A4t & AN RELE HEITH

Study of Social Capital in Pak Tin Internal Use In Process

fEA R ETE =BT moNET HITH

Study of Personal Well-Being Release to Public In Process
ENEISE L R HEITH

Study of Attitude Towards Family and Marriage Release to Public In Process
FKERERREBERRAE NE2E B

Study of Family Relations in Tin Shui Wai Internal Use Completed

REREEEE Growth & Social Rehabilitation

PS33{EZEEIE DT WL E FETE

Data Analysis on the Case of PS33 Internal Use Continued Work

SR E TERBHHREE T ES2ERBRBTE RELE FETIIE

Evaluation on SEN Service of School Social Work Service Internal Use Continued Work

DEIEER LR DElEin HEITH

Study of Ethnic Minority’s Careers Expectation Release to Public In Process

NEELER - BB RETR NH2E #1TH

Study of Optimism, Hope and Mental Health of Primary School Students Internal Use In Process

BREPREFEERAE DElELi =E124

Research on Rescue Drug Testing Scheme Release to Public Completed

ABARITBERTE ESNETR Bk

Research on Network Addiction Release to Public Completed

B RN B UET WL E =E124

Evaluation on Smart Teens Programme Internal Use Completed

B BRI REL2E B

Study of the Effectiveness of Project TURN Internal Use Completed

ERXIEEMERAE RELE =¥124

Study of School's Support on Autism Child Internal Use Completed

Hfth Others

BRGETERDIT AL E FHETIE

Analysis of Census Statistics in HK Internal Use Continued Work
[ER#EBER] (EEERR) DE TE BT

Positive Organisation Index (Employee Development Service) Release to Public Non-Scheduled

EEMIRRIBNT (B B ERRT) AL E TEHHELT

Analysis of Employee’s Character Strengths (Employee Development Service) Internal Use Non-Scheduled

o[ AT WL E TE BT

Analysis of Community and District Internal Use Non-Scheduled

RR 7 2847 1E A 55 AL E TEHHELT

Study of Positive Level of Service Unit Internal Use Non-Scheduled
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£ & Chairman
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#EE AN Ms. Connie TSUI Suet Mui
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25 75 E& R Honourary Consultants

35 Architecture
BEMNREEZU% Professor David LUNG Ping Yee, SBS, MBE, JP

757 Legal
15 T2 BT Mr. Benny YEUNG Yuen Bun
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Infant Stimulation & Parent Effectiveness Training Service
BR{EFz &4 Dr. CHAN Chok Wan

IBELERE 221 Mrs. Clare FUNG Cheng Yuk Kwan
FFEIEZKIE T Dr. Alice LAl Cheng Cheng-Gea
#AMFEL Dr. Lydia SO

4 BB RR

Early Childhood Education Service
BRAZMFZz+ Ms. CHAN Tung Mui
AR S A Mr. Christopher KU
ZREIBSLLE Mr. LEE Chin Fai
ARk Z £ Ms. Ceres S. C. LIN

B @44 Mr. Eddie LUI
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Elderly Core Business
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REBEA Dr. Edward M. F. LEUNG
Z52% 181 Dr. Margaret K. Y. MAK
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BERMT - REFHRERES

Peers Combating Elderly Depression (PCED)

Mental Health Promotion Project for the Elder Persons
FEEBAEA Dr. Jimmy DONG Yuet Sun

RERREA Dr. NG Fung Shing
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BRER 2 5 4 Mr. CHAN Kwok Ho
STf=EEE 4 Dr. KONG Tak Kwan
B X+ Ms. WONG Choi Man
E AL K2R Ms. Linda WONG Sui Hung
i Z1E+ Dr. Elsie YAN Chau Wai
FABEEE 4 Dr. Edwin YU Chi Shing, MH

CETY 43 X

REZ KR Small Group Home Service
I 22+ Ms. Louisa LAl

ZEPRFS Foster Care Service
LM Z+ Ms. Louisa LAl

H B R g0 IR Day Activity Centre Service

22BN 2+ Ms. Louisa LAl
F|AELZ I Ms. Phyllis WONG King Shui

BE - PEIRFA T XERBE O
Centre for Harmony and Enhancement of
Ethnic Minority Residents (CHEER)
Ms. Devi Novianti

Mr. David Khosa

Ms. Surachna Kaur

Mr. Raju Darsi

Mr. Vikram Gurung

Ms. Ping Bevan

Mr. M Ali Hashmi

Mr. Muhammad Arshad

Mr. Raul Puentespina

Ms. Aruna Gurung

Mr. Dewan Saiful Alam (Masud)
Mr. Buddhi Bahadur Thapa, MH

BT —HE - PATBEE DO

Online New Page -

Online Addiction Counselling Centre

BAFS STHZ72AM Mr. Francis AU YEUNG Man Bun

BRUETERE

School Social Work Service
L2 (E12A0 Mr. Joseph KUN Kin Wai

PS33 KA IHA

PS33 - Tsimshatsui Centre

R<F{=E 4 Dr. Benjamin LAl

= B 8% Professor WONG Cheong Wing

PS33 JAK

PS33 - Shamshuipo Centre
MR Mr.CHOI Sung Ki
Z25P{= 884 Dr. Benjamin LA
#HE B %4 Dr. TSE Man Li
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BRIET

Special Servic

EE R ERK
Employee Development
Service

A b+t & RS
Mainland China Social Service
Project

EEBER
Pui Oi School

BEXEE
Support Service for Church

TOP B3I K 2 R IR
TOP - Professional Training
and Development Service

RRITH

Central Administ

ot 8% ADER
EABHE
Accounts, General Office,
Human Resources,
Information Technology

(D
TEEBRAR

Corporate Affairs and
Development

-
HERESR
Policy Advocacy

(D

RBER

Honourary Consultants

A1 R
9018 AR %5 B8 {ir )z AR #% =t &1
41 Types of Service
90 Service Units & Projects

RERERHE
Child Development & Education

RE
Elderly

KERHE
Family & Community

BREREEEE
Growth & Social Rehabilitation

HBEE

Directorate

HRE - GIERE - BEERE
Director, Deputy Director,
Assistant Director

()
EREBREEEEREE

Hong Kong Christian Service
Management Committee

ST 44 2T

REEMBESRITHENE
Service Unit Staff Meeting /
Working Groups

IR H & B A8
Self-governing Organisations
of Clients

ERZEE®
Committees
HEYREENFREZES

Christian Service News
Editorial Board

A EREEIZSS
Committee on Mainland China
Social Service Project

HREES

Committee on Publications

HitERes TR A
Ad-hoc Working Groups

(I
B NMIEES
Finance Sub-committee

ABPMEEES

Personnel Sub-committee
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Statistics of Staff

Z2HEE TR 71
Distribution of Full-time Staff by Job Nature

BT A No. of Staff TH#EME Job Nature

°
T BE
Executive / Managerial
0000000000000 00O0
AT
Registered Social Workers

e00000000
164 HEEFN (BRITHE  BEYES - AAEES)

Social Welfare (Welfare Worker, Home Helper,
Personal Care Worker)

oooooooooo B R ERE
Preschool Education
oooooooooooo
TH /B E
Administration / Programme Support
Bt &
Technical Support
000000000
B T
Manual
00
BB
m Educational

BR SEER (WRUVEBRR  PELAHE  BXamE8
SRR - B4 BR#L - EMEL)

Medical / Para-medical (Clinical Psychologist, Phsiotherapists,
Occupational Therapists, Speech Therapists, Doctors,
Enrolled Nurses, Registered Nurses)

#5t Total: 1,208

BT AE
No. of Staff

28
y Full-time
3
Part-time
#3T Total: 1,604
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Income and Expenditure

2013-14 WA Z#7 SO
Income Analysis 2013-14 Income Source

©000000000000000000000000000000000000000000000000000000

68.11% EFBBA

Hong Kong Government

2167% [} w=

Dues and Fees

1.85% BEBNGEE
Community Chest of Hong Kong

1.19% [ ~Exm

Local Donations

7.18% [ =it
Others

©000000000000000000000000000000000000000000000000000000

2F U A Total Income: HK$463,211,909

2013-14 DT B ‘
Expenditure Analysis 2013-14 Expenditure Allocation

7.0% [ TEE
Administrative Support

27.0% [ RERERHEZOER
Child Development & Education Core Business

15.7% [ REROER
Elderly Core Business
18.0% [ RERMERLER
Family & Community Core Business
235% [ RERMEEERLEYE
Growth & Social Rehabilitation Core Business
8.8% BRET

Special Services

©000000000000000000000000000000000000000000000000000000

2 X H Total Expenditure: HK$455,017,377

5 2013/M14BEMBERE (HERANBERY) CELHEXREME © www.hkces.org/about/income.html
Note: 2013-14 Annual Financial Report (service subvented by Social Welfare Department) was already
uploaded in our website: www.hkcs.org/about/income-e.html for browsing.
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Service Statistics
i E PN BRI AR PR 3% 28 51
No. of Service Users No. of Attendance Types of Services

REZRLHE
1 5!338 551!1 81 Ch%d vaelop?nent & Education
8110 679846 [},
K EE N At [
22!894 81!818 F%afniﬁi& |gommunity

KEREEER
35!921 485!322 Growthz& Si)&cial Rehabilitation

138rimrox
Organisations & Corporations 'fE = %}*)EHE% ey 1’”&5[5"1 ﬁﬁﬁ A
_ B % | BERIERER NG
gn!grggI%{EE 231’340 Employee Development Service /
Four Dimensions Consulting Limited
81483 z=:=

Empolyee’s family members

A A& AR5

991 2,284 Mainland China

Social Service Project

B B
101 101 PDUT%OTS);hooI

ww 918,415 2,049,904

' Q
‘(
(((((((((“

ST 47 12



E

Acknowledgements

RATE RS T  NF) > BEEATAXRMGES  BHARALS @G LHF o
B Z i) A5 AL B GG  Fe B oS BRI A E L RN GG TAE » S RMEEZRES
AP 32 b ) A0 Bk R 69 A4 |

We would like to give our heartfelt thanks to the organisations and individuals below, for their generous

donation, funding and supports to our services. They have acted out of love and care for the disadvantaged in

Hong Kong; their participation and contribution meant a lot to us. Thank you very much!

&8 Bodies

8998 RN A MR INREBR M segkss RRA G ZMARAE
NABHLE KRz EREE ] 5 4t 18
NEREXE EENE BILEK - ERMEERDER
NEEREES RBEHEE BEREEEL
NEREE KZRITERDF BE#
NEREZLEERAR BRI HAREE FEEEH L
NERBRBRDA 2ARBHS iR B
FALERR (B8) BRLF R E L AR SBR (FIHFE) (RIS
REREEBRLT b FIZEE Z A2 B (H3H0) FEEEEZRERQA
RELBEARDF KBRS REBFHRBHHEEL L) ZE
REERTBERQA ROBEHAEREERZEERP O REBEEHRRAEER N
REBTHOERAE IHBEEBERAT REBBBLSNE
RREBABMADT BAEEEE R AR RRBEMENHEEELYD ZE
PEEEES TR BB BHL RERUAESR
IRREREHTFGE BAERETZ BABREE
I¥mEmME REE REHE (HERE)
RSB ARAE REBERES BREEFRA A
TEEBESEXASHE MERE MAESFRFE
TEEEREESREE RRBEES SEEREE
TEHEEREESEEE HEEXHARAF SESEREAYHE
HEREREEEEARAR HERGE BB TI2AR AT
HEAERHSRNE RESGEDD HEMEEEERAT
MEAERSENRSEE DHEEXHEER ERAERRATA
HEAERHSERY FRITERBERE R KRB 5HE FREE
MEABEREEETE DN FELRE EREZBRAA
HEABRSEIEER BANERRE il
HEABERERVLSREE BEERPOGE EEWERBERIA
HEEEEEHLNE HAGABRAT ZEBAERER AT
{CBEBERE BT KB R EHH L BB (F8) BRAH ZEBEAER AR
DB ERE B HhE EEEBIEFBEREEZARES EEIHEE SRR
TRREHHZE RHEBMBERBERAT EEREIRE (ZEN) AR AR
THRRERHBEL RAETHREHER O BUREREEE
LS PAERBRERELFI0 - S &8 LBELRTARDA
RLEBBRDA RAEHEER BB LERAE
ALAOAEEBRRLA RAERESREH L BRRBITESR
Aot ERRDA REmEY BRARBSEAREREE
HPIE Y HEEL A BRI R E (BT BERBSEABEER
EREFRHTFE REABBERES BRI ERES
DFEBRK R A A REARBELS [BORRERE] BBHXARBH SRS TER
NEEt BBEREES BENEEBRYEFEARESH
HBERA A SRR E BECEFLEETHERETS
4 EAMEHRED HEREAZES HRFENRELE
FHERB L HERANEBEFIRCREERBSHEE BREHGETESRS
UERAFEEE REXRML HERFELFTRGEESIERB IO HREEZTHEIE
BIEHTEIRR (2R BIRAH SR EEE BEEEHS
LASES LEBFAEIRERATE BEEEESS
SERREHIKER REZERBIHS BBPES D FREE

RO KR RERIRENHRIEFED

Listed in alphabetical order.

RT3 X



EBPAEERIERE #E RO
B EREHS
BEEEFEHEEETE
BRETABESEETE
BBRITRAEF O
HERNEAE

BB LR
ERFERANEAENES RS (7)
EBEgAE

EBEELE

ERBEENS
EREBRLEESHERATL
EREBRLEERLERATEREE
BEBRYRRZELEERBEF O
BEBELERDES R
EREERELR - PEIR
EREEREER - BB
EREIASTREREER
EREEY
ERREKLEARAT
BEBEQASEEER AR
BEREQAREREARE
EREHNEREE TR
BRELSHE
ERBLEHEVESLEREREF L
ERBERERA

BBB{CAR
BRRERZESCHERDLA
EREES

HEREM B
EEREHEABED RH O (FRERBEHL)
EERYABEERYEIER
(=R STr Ry
RERREBRERAF
BRhoeRE

D=s"

B 40 RER2012-2013 2 F2EMRR
BEREEEBRAT
RESRREEEERAT
EMBRT(EBELE

B ERAT

EEEUERF

BlEgKEFE

EEEIR

EEME TRERAR

=B MmER

RS

BRAREHNE
BSHUMRERAT
SRREERAT (RIEH)
EETE

SEAE

=E2

Eakyl=S
HERESEERSEPL
BIFEH 7 4 & B R 303 &
EMRst IRERERAD A
EEYTEMESZENFER
EEREBEEEERERE
EEEBTE
HEYERERENS
HEERSRERRAR
EEHAE I BEERE (F8)HE
EN=]

BRERERE

U+ RSB ER AT
EIHEMNERD A
BESHERDLA

Rt E B EAEA L REXBIRE
BERGEEERAT

RNTE (FR) BEARRAE
RSB E R
B

BIERAMRDT
EERBBARAT

BERER - BBPIABREERBETF PO (T

EEEH
EXBREEBRAA
EZEEARATE
fEEhe
BEFEBELSRIEE
THRGEE
BHaEHEGE
BEEEEBSER

I TEID N Y
BEEEEES

Mt R AIFTIREE B R AT
HERET

L SED T

KR TRRAR
EEEBERAT
JERIR e

BRI R EAEEEEY
EEEHEI /G
EHYEEEARAT
EGRBENSE
EEER RAE)
BASEMES
RMZEEES
ELNELR
EEERED
EEBYHE
FEGEE
FEERERMEAT
FRE M ERRAR AT GREH)
BERAEEEES
wre

BAGERENE
EEESER
BERERHE
ERERES [MEREREE]
BIEMFIBE zhNE
BEG AR KAE R
BRI A S R4
RESEBRPARES
EEREBEYETRK
SBREEFRAT
EELEENTE

2y N -]
BEXEERAA
g

BOGREL
HRERBERBEH L
FEEMHEERAR
BEHYES
WIBERE CEM) BRQF
HERBBRAT
$REEE

HEER

BEEZ=ES
BERFE
BEGEREE
BESIERE
HEEBMFER
MERAFRAT

BN REERSE

B (RE) EZEERAT
BRESERAT
BT RIBEIE AT
FERILEEFEEZ AP0

%#Tfﬁéﬁmﬁmﬁélﬁ

HEEEUREREINRE

EEBRERE R

FEERREEREREINERS -RERE

BRI ERAT

BEDE (FB)BRAR
BEIRE

LBEE IR

BFEERRHEFES

mofem (BE) BRAR

SR EREE

B

tREBENRIBIR AT

BERASUEREE

RRIBE

BARBSRERBRD R

BEEX

BEE

ERLEE

LRERMEERAE

RBHBRES

BRZEXARAT

EEN)EBRAA

BRAKBRAT

BERARBEES

BRER

BIRERBEHE

BiEE Y HE

BREEENRTEZEES

BiEERS

BEBAEER

ELRITHERHTE

Aedas

CEDAR

Cedarland Limited

CENTRALLINK (HK) Limited

Ceres Resources Limited

CF Production

Chatsworth Medi@rt Academy

COL Limited

Colgate-Palmolive (H.K.) Limited

Cos Max Medical Centre Limited

Ddy Group

Diamond Design

Dragon Team Trading Limited

Fleming International Limited

GIVERS Life £5& [#& | 1t 2R

Good Focus Holdings Limited

Hong Kong CU Movement Charity Fund

Inision2 7] (914 IN ZT[)

Jardine OneSolution (HK) Limited

Jones International Limited

Life Wothout Limbs

Lisun Plastic Factory Limited

Modern Terminals Limited

Neway Karaoke Box

NSCC Asia Limited

Playright

Polo Ralph Lauren

Rainbow Foundation Limited

Sandbox Industries Limited

UA Global Sourcing Limited

Under Armour Hong Kong

Verona Limited

WK Capital Management Limited

Wright Click %2 =)



{E A Individual

TR
THEZIBEER
FhEH L+
FiRENAR
FES/NBAK
Lzt
AmMEL L
AR
B kL
LEENPR
B EE/NAR
FE&HNBR
FENRR
FEARNRR
FEFNRR
FLHPRAR
FRZNBRR
EAWDER
EXENRR
ITREXE
Tkt
FEWNER
TRzt
&R/ NMA
T+
TREINAR
FHfmEE
TEERE
FRERE
FHZFDAR
FHELE
THBLL
THE
TEEIPR
&
TBEZL
FEZ/MA
ESEENAR
ERENR
EES/ AR
£

B ZEE
ARG NRR
REENRR
AR SEAE
ARBIAR
B %E
RBEERE
hEFE/NR
gzt
EXB8/MA
BEEINER
K-SR
RXEINAR
KRB
KEFNAR
SRERFR/NE
R INAR
KRB PNAR
Rz PNAR
REEfE A
SIREKE
AR NP
LEBNER
STEENAR
AL E/NE
A Ez+
BRI
BN
BB/
AR ATE
A& 5%

fAFETNME
AR NBR
LB NMNAK
EEN=R-e
fEiNMAR
fE MR
A2 EEED
REARL
REFPPR
REGPMAR
Rtk L
REIfESEE
REPLL
FEMPAR
REKRDBPER
FiEm AR
AEE DMK
RFFRPMBAR
RFEPAK
KRRPER
RKFRE
RS PMAR
REVPRAR
SmELZ+
KREEIRR
REGPMAR
RIEBPRR
RREPMAR
R RAR
RERPMBER
KREANAR
KREBENAR
RIHELE
KReEa AR
REFFRE
REFENMAR
REFPRKR
RRENDRR
KREWSE
SRE—PBE
RESRE
KREMzT
REEELE
REaut
REFrt+
BAFLL
ERGENIEY
BRNRR
=EMENAK
BB/ DMK
ELE YNk
BEE AR
2
G MNER
ZEEME
E22) PN R
ZHRENMAK
ZRMRR
ZEBLE
Exit i dNiE
FEREE
FmMEz+
ZENENAK
FERMAR
FERNMAR
ZHEE PR
ZHTHNAR
FREDNAR
FERNAR
EIETIN: b
FHENAK
FREPRR

FREEE
FREPNAKR
BEIMAKR
BELE
FRENMIK
FHENAR
FHE MK
£ by
ZFREPBR
FHRENAR
FHEB N AKR
THRZ+
FEIT AR
FEIESE
FRBEuL
ERg+
FRFE PR
FRERLE
FHRIENAKR
TR NIAK
FHW IR
FRELE
FHILt
FRB DR
HERE
FEBSEE
SR NRR
=ERIAR
FEREE
TEFERE
FERNAK
FREPMAR
FERENIK
FHENAE
FRENAR
FEBRLZT
FHEENRK
R/ AR
FRELL
B DNIAR
HWEZZ+
MERDNIAKR
EEENRER
ENSE )
FFHETE
FRMEE
BURFA R4
RRBIAR
REBESLE
KRR NE
SE2RNBER
=RELEE
=fPRR
BEFRNBAE
e AR
BIEENBER
ARzgE
BEIBEER
ATzt
B#ENBER
A#ENRE
BAFEE+
RERLE
ERZut
MzAzZ+t
MREEE
MEZ/E
MEEINAR
MHE
MmE AR
MEFNIAR
MEBPAR

%T{Mﬁmﬁmﬁélﬁ

L HN: b
MERIE L+
MIAR/ AR
M RINAR
METRRINR R
MRBIE/NER
MRS NAR
MAE N R
MAEFS/INE
MEHRLZL
MEB L+
MeksF Lt
MENAR
AN R
MR/ N
MEER/NAR
MiEE L+
MBS INAR
M 2+
BN R
WEK/NR
MEEL L
HEYLt
MIEE/ N
RIS/ R
et RANBER
HEEE R
FRRBINER
FEHE AR
REKIFINR
REPNAR
PRUAE/ N
PRIER /N
EAKLZL
it kg
HINE R
=R/ N
S ER/NE
HERELE
HAmEZt
B E/NE
HEE MR
HEFINIR
N
RN R
SE=gk/NMA
SBERLZL
Bt
BEE/IAR
BLE/ AR
BN
BRI ER
BEEREL
BREEIER
BRIV R
ity 2+
®EBIRR
®EEE/MA
BEEE/NAR
=SEA R
ESLORIN: ;3
HER AR
BEXEE
REENAR
RAERNAR
=hNR
=EHEMTt
RESPMRKR
EMNRR
BIkENER
BEBIBR
BREINER

BB NAKR
BRAMLZt
BiEEzt
BXg/ A
Bkt
B vNRR
)k 3 &
Sl N b
EBE@it
Bzt
EaSf/NAR
B NAR
BERELE
RFISNAR
RORINAR
RALZT
RAME/NAR
RFEMEZ L
Rk ELE
RAENAR
SRohE
REE/NR
RET AR
REILE
RIEE—/NAK
RERKLE
R/ NAR
RiEtHZ +
REENRR
ERENER
RES/NIK
RIZEASLEE
RAER/INAR
RAFENAR
RiSL L
KRB NAK
RIBER/NAR
REEEE
RSE/NRR
REZ/NDPER
RER/NAR
RS
RIEL AL - BE Lt
RIEGINAR
REUE DR
RISE DR
RIRB &L
RIZFRNAR
RIEE/NAR
REH AL
RERzL
SREM/ A
RERz L
REELLT
RN R
RIEER/NAR
RHENRR
REEFE/NA
BHELE
RFERE
RIENAR
PIEONRR
PR e
REBLLT
2mE 7+
2 {m 2z =
ZMENAR
k2 NRR
RERPNRR
IR/
RiEF Lt
RiEtEz+



RHEEBIRER
RER DAL
REIE
FiRfE/ A
REMZ+
REELZT
RIEBHPAK
RN
RERPBE
REERR AR
RN AKR
RISHNAK
Rmdt AR
REREPNAK
RERNPER
REHLL
REF/NAKR
REgNAK
RAEENRER
REENDBAE
RERNRER
REM/ A
RERL+
RERDNBAKR
e AR
EENAR
E2L8BEE
(SR
EriBIAER
ERTIREE
ERgEAR
B AR
EEERE
HITE DK
FEEIIE LA
RN AR
R AR
FENEF
g

FTEIS L
FRER AR
FrRs A
AFEEuL
FIEREE
BRREE
BERL+
SR SEE
BE L
BERLDPR
SBENAK
SpEm/ AR
RSN AR
BRISYHINA R
BRAFEE DN AAK
FBR%F 2z /MA
BRE DK
RES DA
BRI
BRAE/NAKR
BRAENAK
FBRim {2z +
REFDNAK
FREZHNAKR
BRAELE
FREANAKR
Bk AR
FRZE75 /N A
BRI/ N BAR
FR 2 /A
BRIRSE &

BREARE/NER A
RS/ NEAR
BREEMEE
FRERE 4
FRIEE 22 =
BRESE/ MR R
BB LZ L
BN E 2+
RERS/NAAR
RELE L
BRsfm/ N
(= =g b
BREEAS/ N AR
PREERE L4
BREkSR L4
REZEZL
BRIEIR/ MR A
BREENAER
R 2578
BREENAR
FREAER/ N A
BREFRNAR
BRIE MR AR
BRIEEDNAER
FREMR L+
BREENAKR
REE
BRELENRAER
BRI 22 =
FREZEA/ MR A
PREIRESEE
FREERS/NAA
FRERNAR
BRIRFA/NER
FRESE/ N A
BREH LT
FREEER/NER A
FREE DMK
Bt
BRIBN 4
BREER/NR AR
BREEZ/NAR
PEMS 22+
EEELT
BESE/NAR
Fa Pt
HEE/)DAR
HEE
FIBPMAK
BPFREE
BFRINAR
SRR
BEMPNAR
TR INAR
ZHENMAR
B RE
wElE
SEFHNPR
B nE L+
BERIER
e IR
ZRFNER
BEENER
LAEEE/ A
BiEEat
SRR
BEELL
BERBNER
BEM/ AR
B kih /e
BEz AR
BRI L+

BEEINAR
EEMLzt+
BERIAR
BEATE
BRELZL
BERRLZL
ELWMLL
HHEL+
BZRG
MHEELL
BhFEME
BIFRNBR
BB /A
BRBNIK
VLENEY
BT NAR
VAETIEETN: R
BHEENAR
BEANAK
HEBNAK
BRELt
ISERENBR
=B MK
oM NBR
B L L
BLFRNMER
BERFEE
BITExL

EMEz+
EMEELL
BULE
BRPRR
HIF AR
BERELE
EYESLE
BEEPRR
EHEFLZL
EEELE
=EENMIK
i RN R
ERITNMAK
BERPAR
EENENMAK
BESEPRR
EREY MK
=i BNAR
EEWMNMAK
izt
=M NAR
HE)BR
=SB DMK
BRE PR
BEERSLE
EEEDAR
HEB MK
HERIMNAR
EEONMAK
BEEESLE
=EEMMA
EREL+
=HRIMRR
BEBDAR
HEE MK

=2EZ MK
BEEPRR
=B
BEEB AR
=REB DMK
BEEEDMAR

ﬁwﬂﬁmﬁm;ﬁ

Bz
BEEDMAR
BHRENAR
BIERS/NAR
B NRR
BEEDME
HEg NAR
B AR
EREZt
%5 E DMK
LI SSHNEY
Bk NR
BEXNMAR
BERNE
BEAKE
BRELL
BBY Lt
BEENER
BIANAER
BBEY L
ErmhR
EFRIBER
EXRAVNAR
EfiExt
e YNk
EERDMAR
=il \iliboy
ERFPAK
EieE AR
BENEE
ERBNAR
BRGuL
ERS AR
EE&E/AE
EB/E A
ERERAE
BFELt+
B8R
BEXMNAKR
SMSIESTE
B IAR
BHENAR
BEgENMNAR
RErERNR R
mLBELL
mEYMNAK
HIEE AR
BRI AR
wEENAR
HAENAR
HERLL
HEZLE
HREDAR
HEREE
HIEE DMK
I NAR
HEzt
HRENAK
HEELL
BITENRR
B2 5EE
BN AR
2l=50 AR
g= AR
=17 AR
BRE AR
2mE AR
2IgE/ AR
BIKRZ+
BRI AE
BfES L

2
2
2
2

BRENAR
GLTN: b
SRR
2T PMRKR
ZIFERIRAR
2IENAR
22—/ BEKR
BEIE /AR
B aNR
ECEZ -
BEELt
BINRzL
BN+
BEEINRR
BEFTIER
EER LA
BB PNRR
BEERE
BERNER
EIRGE/INRR
EFRIAR
EELUNAR
s A
ESHIRR
BEE/NIK
EHREE
BT/ NAR
B AL+
BRN S
By z+
BEE L+
R3S /N H
BRE/ N
EREKE AR
BEE/DNAR
RIS SE
B S
EERSE
ERZEE /N
BRI S AE
EERE/ N R
Homuzt
BhAR/ N R
HEBut
BEAE/ AR
BTN R
RS
S/ INAR
HyEzt
BRI/ R
HEZ/NEK
WE{-KE
BRE/ AR
NERL+
BHT AR
RYB/NAR
BKFE
RpEEEE
BRE/NAR
RIEM/NAR
BEFREEE
REBNAR
BB INAR
RN
R
iR
ENRINAR
EFEINR
EFRBNER



ESB/IER
ERBIAR
EREL+
EfzLt
EERNER
ERIR
EEREE
ERZy L+t
EFER/MA
EE=UN: b
BEDLZL
BEgpat
EExt
EZBPIRR
ERREE
ESELt
WS NBER
EIFCEYN: b
SRR
#RRINAR
MERLL
#HEENRR
S
BIERS/ N R
BRIL/NER
EiEzaN: b
MES/ER
EitietN: b
SERHI/N R
#EH/INAR
ERREE
B L
EERE/NER
EERNAR
EERL L
LS\ )
Emrat
R F /A
BERINER
BES
EES/INAR
BENRR
BREAE
ReR/E
BERELt
BRETE/NA R
FEIE/DPR
BHB/PNBER
BB LA
EEDESLE
EBEFEGzL
ERIL/NAR
BREPMNAR
EME/AR
BEMLNRAR
E&E/AR
BEML+
BERLZL
EREL
AR
EERNER
ERELL
B ENAR
EER
BRI
EEENER
EBHEBNER
EEEAN )
REAFRER 54
BEYLL
BfEm R R
BHENER

BEgzt

BENNER

BRUE AR

BENBER

BEFZt

BExRzT

BRoRAE/NE

ok AR
HERDBR

BINEB R

BRREM/NE

BEELL

EER/HE
FTERNESMEREEPA
Mr. AU Kin Chuen

Mr. Kenneth AU Yiu Wah
Sr. Regina BUT

Mr. Anthony CHAN Chi Yuen
Ms. CHAN Hoel Len

Mr. CHAN Chi Fai

Mr. CHAN Ching Chuen
Mr. CHAN Chun Sing

Ms. CHAN Chung Man

Mr. CHAN Foon

Ms. CHAN Hei Lin

Ms. Margaret CHAN Hiu Fung
Mr. CHAN Kwok Kei

Mr. CHAN Kwok Keung
Ms. Lydia CHAN Lai Yin
Mr. CHAN Lai Yin

Ms. CHAN Man Chi

Ms. CHAN Mei Ying

Dr. Peter CHAN Po Fun
Mr. CHAN Po Lung

Ms. CHAN Shun Wing
CHAN Siu Kau

CHAN Tak Kin

Ms. CHAN Wai Kuen

Ms. Agnes CHAN Wai Lun
Ms. Windy CHAN Wan Yee
Mr. Raymond CHAN Ying Kit
Ms. Emily CHAN Yuen Man
Ms. CHAN Yuen Shan

Ms. Agnes CHAN

Ms. Connie CHAN

Mr. Daniel CHAN

Mr. Raymond CHAN

Ms. vy CHAN

Mr. Dennis CHAN

Ms. CHAU Yin Ling

CHEN Shing Lin

Mr. CHENG Fui Wo

Mr. CHENG Sin On

Mr. Willis C. C. CHENG
Ms. Margaret CHEUNG
Ms. Ada CHEUNG
CHEUNG Chun Yip

Mr. CHEUNG Shu Wah
Ms. CHEUNG Wai Ling
Ms. Carmen CHEUNG

Ms. Rebecca CHEUNG
Ms. CHIK Tsz Yan

Mr. Victor CHIU Sin Young
Mr. Henry CHO Hin Ting
Ms. Belinda CHOI Kwan Wa
CHONG Kwan Yi

Ms. CHOW Fung Yee
CHOW Kam Hung

Ms. Domio CHOW King Kan
Ms. Heidi CHOW Yee Man
Mr. Eric CHOW

Ms. Tynvie CHOW

Mr. David CHOW
Ms. CHU King Pui
Ms. CHU Wai Yee
Mr. Raymond CHU
CHUNG Hang Fung
Ms. Agnes CHUNG

Mr. Humberto D. A. FERNANDES

Ms. FONG So Ping

Ms. Cecilia FONG Wai Wa
Ms. Amy FONG

Ms. Leslie FU Yue Ting
FUNG Chun Hei

Mr. FUNG Chun Yip

Mr. FUNG Ka Lok
FUNG Po Yee

Ms. Adriane FUNG

Mr. Leo FUNG

S. K. FUNG

Mr. HO Lok Hei

HO Yin King

Mr. HO Yiu Lam

Mr. HO Yung Po

Mr. David HSU

HU Yiu Yu

Ms. HUANG Ka Ming

IU Ka Sui

JIANG Xiongxiao

Ms. KAM Wai Kuen

KAN Pui Kuen

Mr. KAN Wai Ho

Ms. KONG Tse Yan

Ms. Maria KONG

Mr. KUNG CHI WAI

Mr. KWAN Chung Kin
Ms. KWAN Wai Hung
Ms. Niki KWAN

Ms. KWOK Ching Yee
KWOK Lai Kwan

Mr. KWOK Shek San
Ms. Nancy KWOK Yuan Yuan
Mr. Kelvin KWOK
KWONG Chun Kit

Ms. Connie KWONG Lai Mui
Ms. Theresa LAl Wing Ching
Mr. Jammy LAl

Ms. Etta LAI

LAM Chi Shing

Mr. LAM Chun Kit

Ms. LAM Fung Ping

Ms. LAM Po Ping

Ms. LAM Yan Man

Mr. Chi LAM

Mr. LAU Hoi Kuen

Mr. Leslie LAU Ming Ngai
Ms. Nancy LAU Oi Chun
Mr. LAU Tak Pan

Ms. LAU Tan Sum

Ms. LAU Wing Shan

Ms. Rosanna LAU Ying Ki
Ms. Cecelia LAU

LAW Cheuk Man

Mr. Oliver LAW Lin Fat
Mr. Alan LAW Ping Lun
Ms. Yuki LAW Wai Shan
Ms. LE Minyang

Mr. Albert LEE

Mr. Alan LEE Kin Chun
Mr. LEE Kin Pong

LEE Kwok Tung

Mr. LEE Man Hung

Mr. Keith LEE Shing Yiu
Ms. Miko LEE Sze Wing

%T{iéﬁmﬁmﬁélﬁ

Mr. Richard LEE Tang
Ms. Carol LEE Tso Yun
Ms. Roberta LEE Wai Mun
Ms. LEE Wing Hung

LEI Siu Wai

Ms. LEONG Hio Leng
Mr. Benny LEUNG Chung Yin
LEUNG Hiu Fung
LEUNG Hiu Ling

Mr. LEUNG Kun Hang
LEUNG Shuk Kwan

Ms. LEUNG Siu Ping

Mr. LEUNG Wai Kwong
Mr. LEUNG Yam Ming
Mr. LEUNG Yiu Lung
Mr. Tommy LEUNG

Mr. Jeff LEUNG

LI Man

Ms. Grace LI On Wa
Ms. LI Wai Lan

Ms. LI Ying Yiu

Ms. Katherine LI

Mr. LIEW Sheau Hui
LIU Pui Man

Mr. LO Chi Lap

Ms. Lanty LO Chui Fung
Mr. Philip LO Chung Ho
Ms. Teresa LO Mei Shan
Ms. LO Suet Ching

Mr. LO Sui Sing

Ms. LO Wai Yi

Ms. LUI Oi Lan

LUK Kar Yan

Mr. Jimmy MA Hon Suen
Mr. MA Wai Wing

Ms. MA Pui Suen

Mr. MAK Hing Wah

Ms. MAO Yau Wah

Ms. NG Fung Kam

Mr. NG Kwok Sun

NG Kwok Wing

Ms. NG Sze Na

Ms. Reddy NG Wai Lan
Ms. NG Yee Ki

NG Yin Mei

Ms. Renee NG

Ms. NGAI Yuen Mei

Ms. OR Mei Yin

PANG Shun Chuen

Ms. GG PANG

POON Chun Kuen

Ms. POON Siu Hung

Mr. POON Tak Yau

Ms. Irene PUN Kit Man
Ms. Janette SHAM Che Yan
SHIU Wai Shing

Ms. Emily SHUM Wing Lan
Ms. SHUM Wing Sheung
Mr. SHUM Yuet Man

SIT Tsang Fai

Ms. Shirley SZTO Man
Ms. Kennis TAI Chiu Ki
Ms. TAM Sau Yi

Ms. TAM Yue Man

Mr. Johnson TANG Chun Kuen
Ms. TANG Chau Ying
Mr. TANG Chi Wai

Ms. TANG Mei Ling

Ms. TANG Sin Mei

Mr. TANG Wai Kin

Mr. TONG Shu Shing
Mr. Eddy TONG



Leo TONG

TSANG Chi Ming

Mr. Kaiser TSANG Ka Fat
Mr. TSANG Pak Wai
TSANG Sun Wah

Mr. TSE Chi Keung

Ms. Jessica TSE Ka Man
Ms. TSE Ka Po

Ms. Sandra TSE Sui Ki
Mr. Jeff TSE Tsat Kuen
Mr. TSE Yee Man

TSOI Ka Wo

Ms. TSOI Shuk Wa

Mr. Relwani Ramesh TULSIDAS

VONG Vai Hong
Ms. WANG Fei Fern
Ms. Kennis WONG

$5RINR 4 Special Thanks:
BREM/NME EERERIBAFE

Mr. WONG Hak Ming

Mr. WONG Hon Po

Mr. WONG Hon Yee

Ms. Lisa WONG Kar Man
Mr. WONG Kin Sang

Mr. Alex WONG Kwai Lun
Ms. WONG Lai Fong

Ms. WONG Mei Fung
Mr. WONG Ming Kwong
Ms. WONG Nga Ching
Ms. WONG Nga Yee

Ms. WONG Po Yee

Ms. Kitty WONG Pui Yiu
Mr. WONG Shiu Chung
WONG Siu Chun

Ms. WONG Sze Yiu

Ms. WONG Tsz Leong

WONG Wing Hong

Ms. WONG Woon Tei

Mr. WONG Ying Keung

Mr. WONG Yuk Yin

Ms. WONG Yuk Ying
WONG Yuk Ying

Cora WONG

Karen WU

YAN Ching Ting

Mr. YAN Hiu Kwan

Ms. YAN Hou

YAN Yi Man

Ms. Eva YAU

Ms. YEE Shi Wan

Ms. Winnie YEUNG Hoi Wa
Ms. Karen YEUNG Ka Yan
Mr. Terence YEUNG Tin Yan

Ms. Kelly CHEN, ambassador of our Monthly Donation Programme

RIGEAL EERNEIERE

REE (T2 IEREE ] EH)

Mr. CHEUNG Siu Fai, ambassador of our “Create Positive Energy Everywhere” programme

F—REMEES T @O X B

info@hkcs.org % 4 3% 417 o

YEUNG Wai Ping

Ms. YEUNG Wing Yee

Ms. YIP Fung Yee

Ms. Grace YIP Hiu Nam

Mr. YIP Shiu Wai

Ms. YIU Wai Yin

Ms. Venz YIP

Ms. YOUNG Bik Fong

Ms. Vera YU Ming Yan

Ms. YU Yin Shan

Mr. Jacques YUE Cheuk Chi
Ms. Quinnie YUEN Pui Yuk
Mr. YUEN Shiu Wai

Ms. Ceci YUNG Li Sze

Ms. Fion YUNG

All walkathon participants and sponsors

HHGHSB HELF LHEHE

Thanks again for your supports. In case you have found misspelled or omitted your name or

organisation, please accept our apologies and contact us at info@hkcs.org.
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Bt 4% AR F3 B2 Contact Us

48R X2 The Headquarters
ARV

BB NBEERD B NER Z B335

33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
485k Website: www.hkcs.org B & Email: info@hkcs.org
B 5 Tel: 2731-6316 fHH Fax: 2731-6333

e EEHINE Directorate's Office

BB NRESRD B INE R £ E 3357812

8/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
& Email: director@hkes.org

B Tel: 2731-6281 £ E Fax: 2311-0275

E3HEB Accounts Office

BB NRESP IR INE R £ E 3357812

8/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
& H Email: accounts@hkes.org

B Tel: 2731-6387 {EH Fax: 3003-6269

48F5EB General Office

BB NRESRP B NNE R Z B335 T

G/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
EE Email: go@hkes.org
B Tel: 2731-6202 {EH Fax: 2731-6333
BB &0 Bradbury Retreat Centre
ERRMBEEEIIF T

31 Kwun Yam Wan Road, Cheung Chau, Hong Kong
FEE Email: brc@hkes.org
B Tel: 2731-6202 {8 H Fax: 2731-6333
BB ER Information Technology Office

BB NRESP B INE B £ E 3357518

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
B I Email: it@hkes.org
B Tel: 2731-6383 {EH Fax: 3003-8626

AN &ZEE Human Resources Office

BB ENNER ZEI3RTIE

7/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
&3 Email: hr@hkcs.org
B Tel: 2731-6235 {5 E Fax: 2731-6373

S EEFERIBREB Corporate Affairs and Development Office
BB NRESRD B INE R £ E 3357612

6/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong

EE Email: cdo@hkes.org
B3 Tel: 2731-6260 {#H Fax: 2731-6363
&%l Communications Centre

BB NRESRP B INE £ E 3357612

6/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
EE Email: cc@hkes.org

Bah Tel: 2731-6264 £ & Fax: 2731-6363

REBRRRBEROES

Child Development & Education Core Business

BB NRESRDIEINE R ZE335741E

4/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
EH Email: cdcb@hkes.org
B Tel: 2731-6266 B H Fax: 2724-3593
415234 & BRFE Early Childhood Education Service
BRNRERDEINE R ZE335741E

4/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
EH Email: eces@hkcs.org
B Tel: 2731-6222 B H Fax: 2724-3593

EE4) 5228 Central Nursery School

BN LI E5575H AiRA KIE3IE

3/F, Mongkok Complex, 557 Shanghai Street, Kowloon, Hong Kong
&3 Email: cns@hkes.org

B 5% Tel: 2380-2320 {5 & Fax: 2380-9788

#4158 2465 Kwun Tong Nursery School
BERNERERFE1TRBRELREPLERRE

4/F & Roof Playground, Kwun Tong Community Centre, 17 Tsui Ping Road,
Kwun Tong, Kowloon, Hong Kong

T Email: kins@hkes.org
Eah Tel: 2389-1866 {BH& Fax: 2345-3525
ZFERE 4 522248% Lei Cheng Uk Nursery School
BEBNENKBZBREREEETA3165

No 316, Podium Level, Shun Yee House, Lei Cheng Uk Estate,
Shamshuipo, Kowloon, Hong Kong

FE Email: lcuns@hkes.org
Eah Tel: 2361-2355 {BH& Fax: 2374-6101

AR 452248 Shek Kip Mei Nursery School
ERNERKSBFHAREIBE23/E118201-2185%

Unit 201-218, 1/F, Block 23, Shek Kip Mei Estate, Woh Chai Street,
Shamshuipo, Kowloon, Hong Kong

FE Email: skmns@hkcs.org
& 3E Tel: 2779-1891 {HE Fax: 2778-6442

514152 24 Times Nursery School

BB H2EIE391-407 SR AR AU T B R 142

G/F, Shop B & 1/F, Times Tower, 391-407 Jaffe Road, Wan Chai, Hong Kong
FE Email: tns@hkcs.org
Eah Tel: 2833-6600 {BH& Fax: 2833-6555

KIEZ 5224 Tin Heng Nursery School
AEMATKEXREREEE TBRCE

G/F, Wing B & C, Heng Kwai House, Tin Heng Estate, Tin Shui Wai,
New Territories, Hong Kong
FE Email: thns@hkcs.org
Eah Tel: 2486-5007 {BH& Fax: 2486-5009
KR4 5224 Tai Hang Tung Nursery School
BEBNEAMRRREI7HRANRERPOMERKRE

4/F & Roof Playground, Tai Hang Tung Community Centre,
17 Tong Yam Street, Tai Hang Tung, Kowloon, Hong Kong
FEIE Email: thtns@hkes.org
& 3E Tel: 2777-8020 {HE Fax: 2776-0854

E B S BEIRE4 524 United Christian Medical Service Nursery School
BB NERBIE BAE 1305 BB A Bl BE(REIAKE) 112

1/F, Block J (Chen Kou Bun Building) United Christian Hospital,

130 Hip Wo Street, Kwun Tong, Kowloon, Hong Kong

FE Email: ucmsns@hkes.org

Eah Tel: 2347-2286 {BH& Fax: 2348-6740

JEL 458 245 Wayfoong Nursery School
BABNEXARRTBE1GFELPLIESEH T

UG/F, Tower 3, HSBC Centre, 1 Sham Mong Road, Tai Kok Tsui, Kowloon,
Hong Kong

FEE Email: wins@hkes.org

B Tel: 2288-4922 | 2269-4528 {EH& Fax: 2288-4921
Pario Arts

BB AR E 2295 K KR 118

1/F, 229 Sai Yee Street, Mong Kok, Kowloon, Hong Kong
FIE Email: parioarts@hkes.org

% ah Tel: 2383-3833 {BH& Fax: 2383-3535

Pario iR E RS E il (LP1H) Pario Education Centre (Tsimshatsui)
BBNERYDEMNEREBI3RE

4/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong

FEIE Email: pec@hkes.org

Eih Tel: 2731-6374 {8 H Fax: 2724-3593

e YTtk



Pario SR E - 33t E 0 ($A$8/%) Pario Education Centre (Causeway Bay)
B IMEEESEB 1195 NIEE Kig 161

16/F, Congregation House, 119 Leighton Road, Causeway Bay, Hong Kong
FE Email: peccwb@hkes.org

Eah Tel: 3628-3333 {5H& Fax: 3628-3235

RERB5ISRARTS
Infant Stimulation and Parent Effectiveness Training Service
BB NERRDIE B £ B 3357412

4/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong

FE Email: isp@hkcs.org
& 3E Tel: 2731-6375

{8 H Fax: 2724-3593

HEEYHE RIS HL Choi Wan Early Education and Training Centre
BBNEENIFEMRBILISHEELEFR LT

G/F, Choi Wan Community Centre, Choi Wan Estate, Choi Fung Path,
Wong Tai Sin, Kowloon, Hong Kong

FE Email: cweetc@hkes.org
B Tel: 2796-2722 {5 H Fax: 2796-2790

WE =54 %MRTE District-based Speech Therapy Service
BRI TTRAKEEPPEKIE207-210F

Room 201, Bik Shui House, Shui Pin Wai Estate, Yuen Long,
New Territories, Hong Kong
FE Email: dstt@hkcs.org
& 3E Tel: 2473-2989 {HE Fax: 2442-4761

B2 h 3058l Happy Chinese Learning Project
BBNERDE LB 18R IAREENEE

6/F, Park Hovan Commercial Building, 18 Hillwood Road, Tsimshatsui,
Kowloon, Hong Kong

FEE Email: hclp@hkes.org
& 3E Tel: 3184-0355 {HH Fax: 2724-3593

ZE B AR E Rk $i Kwai Hing Early Education and Training Centre
BB AR A EEE T

G/F, Hing Fuk House, Kwai Hing Estate, Kwai Chung, New Territories,
Hong Kong

FEE Email: kheetc@hkcs.org
B Tel: 2423-1822 {85 Fax: 2423-1838

1{DB5R B3R T8I Project Bridge for Children's Development
BRBERRENTHREBELEFROF

2/F, Kwun Tong Community Centre, 17 Tsui Ping Road, Kwun Tong,
Kowloon, Hong Kong

FEE Email: pbridge@hkcs.org

& Tel: 3758-2703 {8 H Fax: 3758-2660

PR HAR A R 3%kl Tuen Mun Early Education and Training Centre
ERMAEMIBILAK2015%28

1/F, 201 Castle Peak Road, Tuen Mun, New Territories, Hong Kong

FEE Email: tmeetc@hkcs.org

B Tel: 2451-6738 {5 H Fax: 2440-8600

R RS E R+ Wan Tsui Early Education and Training Centre
BRSERBIRRIEI T 102-1075%

102-107, G/F, Fook Tsui House, Wan Tsui Estate, Chai Wan, Hong Kong
FEE Email: wteetc@hkes.org
5 Tel: 2898-9505

{HH Fax: 2889-7165

JTEAR AR E R A%kl Yuen Long Early Education and Training Centre
BB TTRAKEEPPEKE207-210F

Room 207-210, Bik Shui House, Shui Pin Wai Estate, Yuen Long,

New Territories, Hong Kong
FE Email: yleetc@hkcs.org
& 3E Tel: 2473-2989 {HE Fax: 2442-4761
ﬁ?ﬁkﬁlﬁ*nuﬂﬁi‘% Special Child Care Centre Service
BB NN B INER ZE335741E

4/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
FE Email: isp@hkcs.org
& 3E Tel: 2731-6375 {HH Fax: 2724-3593

#ZFE4) 5850 Cheung Wah Child Care Centre

BRI DA EE TR AR

Wing A, G/F, Cheung Chi House, Cheung Wah Estate, Fanling,
New Territories, Hong Kong

FE Email: cwscece@hkes.org

EE Tel: 2676-2020 {55 Fax: 2676-7673

FEEIE 52 E 3RS0 Morrison Hill Child Development Centre
EREFE2ERNEBR282FHERE L E A HBRERF 0172

1/F, Community Ambulatory Care Centre, Tang Shiu Kin Hospital,
282 Queen’s Road East, Wan Chai, Hong Kong

FEE Email: mcdc@hkes.org

&% Tel: 35653-3638 {HH Fax: 3553-3636

R&E#ZIDETS Elderly Core Business

EBIBERY B INERE BI35R5E

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
EE Email: ecb@hkes.org
B Tel: 2731-6248 {8 H Fax: 2724-3655

HEEI% SEARTS Active Ageing Service

BEBNEBREVBTYEE T

G/F, Choi Lok House, Choi Fook Estate, Kwun Tong, Kowloon, Hong Kong
EE Email: aas@hkes.org
B Tel: 2717-0822 B & Fax: 2174-5564

“05 R F M [E 0 Bliss District Elderly Community Centre
BEBNEBREVBTREE T

G/F, Choi Lok House, Choi Fook Estate, Kwun Tong, Kowloon, Hong Kong
EE Email: bdecc@hkcs.org
B Tel: 2717-0822 B & Fax: 2174-5564

FFREHSEH D Fortune Neighbourhood Elderly Centre
BERNERKSZRBREBAEMT

G/F, Fook Yat House, Fortune Estate, Shamshuipo, Kowloon, Hong Kong
EE Email: fnec@hkes.org
& Tel: 2387-9951 B H Fax: 2307-9784

ST RE#E40 Un Chau Neighbourhood Elderly Centre

BB NBEAKETTMNBITEE T

G/F, Un Lok House, Un Chau Estate, Shamshuipo, Kowloon, Hong Kong
FEE Email: ucnec@hkcs.org
B & Tel: 2720-3105 {#H Fax: 2725-7792

JIEFIR Z#& s Shun Lee Neighbourhood Elderly Centre

BB NEEBEIREE 2SR IER A @A 021

2/F, Shun Lee Community Centre, 2 Shun Chi Street, Kwun Tong, Kowloon,
Hong Kong

FE Email: sinec@hkes.org
E i Tel: 2345-8323 {8 H Fax: 2763-4585

R&EFEE Elderly Council

BB NEEBEIREE 2SR IER A (@A 0212

2/F, Shun Lee Community Centre, 2 Shun Chi Street, Kwun Tong, Kowloon,
Hong Kong

EE Email: ecouncil@hkcs.org

E i Tel: 2345-8323 {8 H Fax: 2763-4585

A RERBEERTS Integrated Home Care Service
EENEAKEOABLAEH T1RE

Unit 1, G/F, On Tin House, Pak Tin Estate, Shamshuipo, Kowloon , Hong Kong
EE Email: ihcs@hkes.org
B Tel: 3586-9337 B H Fax: 2778-1129
FKBEERBERERER (AREHEER)

Shamshuipo Integrated Home Care Service Team (Shek Kip Mei Office)
BB NEAKE ABRE P24 FE207-210=

Room 207-210, Block 24, Shek Kip Mei Estate, Shamshuipo, Kowloon,
Hong Kong

EE Email: sspihcst@hkcs.org

E & Tel: 2776-5712 {EH Fax: 2776-0028

FKBEERBRERBE (BEHNSE)

Shamshuipo Integrated Home Care Service Team (Pak Tin Office)
EENEAKEOABPLHED T 1RE

Unit 1, G/F, On Tin House, Pak Tin Estate, Shamshuipo, Kowloon, Hong Kong
FEE Email: sspihcst@hkes.org

B+ Tel: 3586-0036 {#H Fax: 2778-1129

EEEF SR BREERTER Wan Hon Integrated Home Care Service Team
BB EBEDZIEOEN 495 E

Room 4, G/F, Hon Pak House, Wan Hon Estate, Kwun Tong, Kowloon, Hong Kong
B E Email: whihcst@hkces.org

B Tel: 3590-8856 S # Fax: 3590-8986

RHEEEIRFS Long Term Care Service
BEBIBEERY B INERE BI3555E

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
FE Email: ltcs@hkces.org
B Tel: 2731-6248 {8 H Fax: 2724-3655

RER% HREE D Chin Wah Day Care Centre for the Elderly
BN EALERREESE

3/F, Chin Wah House, Lok Wah (South) Estate, Ngau Tau Kok, Kowloon,
Hong Kong

EE Email: cwde@hkcs.org

3% Tel: 2305-1805 {8 & Fax: 2305-9987

TSITy 55 Y



HkipR# HREEE DL Shamshuipo Day Care Centre for the Elderly
BB NEAKE TN THIZ2E201E
Room 201, 2/F, Un Him House, Un Chau Estate, Shamshuipo, Kowloon,
Hong Kong
FE Email: sspde@hkcs.org
EE Tel: 2708-1676 {5 Fax: 2708-4429
IEF|=2&B% Shun Lee Home for the Elderly

BB NEEIBIER TR FiE412
4/F, Lee Foo House, Shun Lee Estate, Kwun Tong, Kowloon, Hong Kong
EE Email: slh@hkes.org
EE Tel: 2342-0346 {5 Fax: 2793-4238
EREER Wah Hong Home for the Elderly
BERBEBTEETUPERE2ZKRIE
2/F & 3/F, Wah Hong House, Wah Fu Estate, Aberdeen, Hong Kong
FE Email: whh@hkes.org
B & Tel: 2551-0980 {#E Fax: 2538-1737
R3% &R Cheung Fat Home for the Elderly
EBMATRREPFEM T RoWE

G/F & 1/F, Leung Fat House, Cheung Fat Estate, Tsing Yi, New Territories,

Hong Kong
FE Email: cth@hkes.org

E ik Tel: 2434-0143 {85 Fax: 2434-7337

RERIERDER

Family & Community Core Business

ER BRI IE B Z B 3357518

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
FEE Email: fcb@hkes.org
Eah Tel: 2731-6250 {58 Fax: 2724-3655

2Pt Medical and Dental Clinic

BB ERRD B INER ZE3357 118

1/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
FE Email: clinic@nhkcs.org
Eah Tel: 2731-6214 {8 Fax: 2731-6219

B B E&ES AR Day Activity Centre Service

BB ERRD B INE R Z 383357518

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
FE Email: crossleung@hkces.org

Eah Tel: 2731-6370 {58 Fax: 2724-3655

“# HE &k 1 On Wah Day Activity Centre

RN EALERPLERIMT

G/F, On Wah House, Lok Wah (South) Estate, Ngau Tau Kok, Kowloon,
Hong Kong

FE Email: owdac@hkcs.org
EaE Tel: 2798-0900 {58 Fax: 2798-0699

& HRFS Foster Care Service

BB AR ARTEC0 IEE ML @A 011103 1042
Room 103-104, 1/F, Princess Alexandra Community Centre,
60 Tai Ho Road, Tsuen Wan, New Territories, Hong Kong
FEE Email: fcs@hkes.org
Eah Tel: 2492-6088 {8 Fax: 2411-6400
RERIEIHERERTE Family and Marriage Enhancement Service
EBMARKBEREBERE M TDE1ERE

Unit 1 and 2, Wing D, G/F, Heng Chui House, Tin Heng Estate,

Tin Shui Wai, New Territories, Hong Kong

FEE Email: fmes@hkes.org
Eah Tel: 2146-3633

XintFERERBHL

Family Networks: Yau Tsim Integrated Family Service Centre
BB ERRD B INE R Z 383357218

2/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong

FE Email: familynet@hkcs.org

Eah Tel: 2731-6227 {58 Fax: 2724-3520

{BEHE Fax: 2146-3631

RIEEZERERIE DL Family Ties Integrated Family Service Centre
ERNERKSFTHEHRMTEFE314E

Room 314, Podium Level, Wo Ping House, Lei Cheng Uk Estate,
Shamshuipo, Kowloon, Hong Kong

FEE Email: familyties@hkes.org

EaE Tel: 3994-2828 {58 Fax: 3563-5430

Wk E{TEHEARTS Navigating Adversity Counselling Service
BB ILRERD B IE R E 383357512

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
EE Email: nacs@hkes.org

B Tel: 2731-6330 5 Fax: 2724-3655

528 2 KR Small Group Home Service

BRI IE IR £ 383357512

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
FEE Email: sghs@hkes.org
&3 Tel: 2731-6370

{8 H Fax: 2724-3655

E#EREZR Ka Fuk Small Group Home
BN ERRE
Ka Fuk Estate, Fanling, New Territories, Hong Kong
FH Email: kfsgh@hkcs.org
EiE Tel: 2669-3820 {$ 5 Fax: 2669-3833
FR#ESREZR Shek Lei Small Group Home
BB AR AR
Shek Lei Estate, Kwai Chung, New Territories, Hong Kong
FE Email: slsgh@hkes.org
E5E Tel: 2421-6060 {§ 8 Fax: 2425-9237
K58 E Z K Tin Shui Small Group Home
BB ATTRARKE R IREB
Tin Shui Estate, Tin Shui Wai, Yuen Long, New Territories, Hong Kong
FE Email: tssgh@hkcs.org
& iE Tel: 2617-2779 {HH Fax: 2617-8551
KEFREZR Tin Tsz Small Group Home
BT RITARKERZED
Tin Tsz Estate, Tin Shui Wai, Yuen Long, New Territories, Hong Kong
FEE Email: ttsgh@hkcs.org

EiE Tel: 2447-6164 {8 H Fax: 2149-9315

RREMEERZDERS

Growth & Social Rehabilitation Core Business

BB RN B INER EE 335751

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
FEE Email: gcb@hkes.org

& 3E Tel: 2731-6347 {HH Fax: 2724-3655

VEEEIRTE Ethnic Minority Services

BB RN B INER EE 335751

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
FEE Email: ems@hkcs.org

& 3E Tel: 2731-6346

- DEIEE AT ERB PO
Centre for Harmony and Enhancement of Ethnic Minority Residents (CHEER)
BB NEBEDRA111- 1135 EFE5H61E603E
Unit 603, 6/F, Futura Plaza, 111-113 How Ming Street, Kwun Tong,
Kowloon, Hong Kong
FEE Email: cheer@hkcs.org
E5E Tel: 3106-3104

{8 H Fax: 2724-3655

{5E& Fax: 3106-0455

EEBESEHEZETE - X448 Hong Kong Jockey Club Community
Project Grant: Integrated Service Centre for Local South Asians
ERNBERKE B ILB645EH AR %EF 0604-05%
Room 604-05, Celebrity Commercial Centre, 64 Castle Peak Road,
Shamshuipo, Kowloon, Hong Kong
FEE Email: issa@hkcs.org
55 Tel: 3188-2525 {$ 5 Fax: 3188-0255
% 50 30 LB E 3458 Multicultural Education@Schools
A AR RBEPEEIEI T 119-125%
Unit 119-125, G/F, Lok Yiu House, Lai Yiu Estate, Kwai Chung,
New Territories, Hong Kong
FEE Email: mes@hkcs.org
& 3E Tel: 5174-1229

- PEBEERRRBEXIETE
Support To Ethnic Minority Parents & Students (STEPS) Project
A AR RBEPEEIEIN T 119-125%
Unit 119-125, G/F, Lok Yiu House, Lai Yiu Estate, Kwai Chung,
New Territories, Hong Kong
FEE Email: steps@hkcs.org
55 Tel: 2370-8045

{85 Fax: 3755-0129

{85 Fax: 2370-8154

FELZ SR Integrated Children and Youth Service

BBNEBRYDEMNEREBI35RE

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
FE Email: icys@hkcs.org

EiE Tel: 2731-6344 {8 H Fax: 2724-3655

TSITD 56 J



ERYE%Teen® Kwun Tong Happy Teens Club
BB EEBEIEFRIE T RIg2E

2/F, Lee Hong House, Shun Lee Estate, Kwun Tong, Kowloon, Hong Kong

FEE Email: kthtc@hkes.org
E i Tel: 2342-6156 {EH& Fax: 2790-8955
L A% TeenE North Point Happy Teens Club
BB AMEBES1-535 T

G/F, 51-53 Wharf Road, North Point, Hong Kong
FEE Email: nphtc@hkes.org
E i Tel: 2561-0251 {8 H Fax: 2561-1851

R %TeenE Shamshuipo Central Happy Teens Club
ERNERKSFTHBERC B T101E

Flat 101, G/F, Yan Oi House, Lei Cheng Uk Estate, Shamshuipo, Kowloon,

Hong Kong

EiE Tel: 2729-8216 {EH Fax: 2729-8218
Bﬁ%ﬁiﬁ BEBNEAKEZBERNFEFE314E
Sub Office: Shop 314, Podium Level, Wo Ping House,
Lei Cheng Uk Estate, Shamshuipo, Kowloon, Hong Kong
*‘E Tel: 2729-6330 {#E Fax: 2729-2250

B Email: sspchtc@hkcs.org

RE%Teen® Shamshuipo East Happy Teens Club

BB NEAKSELBEEEDT

G/F, Nam Wai House, Nam Shan Estate, Shamshuipo, Kowloon, Hong Kong
B Email: sspehtc@hkcs.org

TEiE Tel: 2779-9556 {8 H Fax: 2779-9561

#EE B H U Jockey Club Lodge of Rising Sun

BB E T 335

33 Tsing Wun Road, Tuen Mun, New Territories, Hong Kong
B Email: jcrs@hkes.org

EiE Tel: 2468-0044 {EH Fax: 2468-0555

PS33iFK# Rl PS33 - Shamshuipo Centre

BB NEAKSELBEEED T11-16E

Room 11-16, G/F, Nam Hiu House, Nam Shan Estate, Shamshuipo,

Kowloon, Hong Kong

EE Email: ps33ssp@hkcs.org

E5E Tel: 3572-0673 {EH Fax: 3188-1221

PS333&1§>“E‘F'L\ PS33 - Tsimshatsui Centre
BBENERDEMEREBISHRIMN T

G/F, 33 Granwlle Road, Tsimshatsui, Kowloon, Hong Kong
FEE Email: ps33tst@hkcs.org

E5E Tel: 2368-8269 {EH Fax: 2739-6966

HEERRBREHNEL
Social Rehabilitation Service and Special Projects
BB BRI B INEREE335751%

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
EE Email: srsp@hkes.org
E5E Tel: 2731-6346

HRAM—E - FEETEEE R

Online New Page - Online Addiction Counselling Centre
ERNERKY A BPEHEM TG04-G05E

Room G04-G05, G/F, Yun Tin House, Pak Tin Estate, Shamshuipo,
Kowloon, Hong Kong

FEE Email: online@hkcs.org
EiE Tel: 35686-2356

[EEFER] T8
Withdrawn Youth Support Network Enhancement Project
B A REEBREEEI T 119-125F
Unit 119-125, G/F, Lok Yiu House, Lai Yiu Estate, Kwai Chung,
New Territories, Hong Kong

B H Email: wysn@hkces.org
E5E Tel: 3188-5050

THAEF D EINRIIERK
Yuen Long District Youth Outreaching Social Work Team
BB A TR EER S T 14

Room 1-4, G/F, Ngan Ping House, Long Ping Estate, Yuen Long,
New Territories, Hong Kong
EE Email: ylyot@hkes.org
EiE Tel: 2474-6592

{EH Fax: 2724-3655

{EH Fax: 2304-3562

{EH Fax: 3188-5004

{EH Fax: 2475-5963

BEHETERRTE School Social Work Service
BBNEEAMMTERPERZ T111-116%
Unit 111-116, G/F, Kwai Yuen House, Chuk Yuen (South) Estate,
Wong Tai Sin, Kowloon, Hong Kong

B H Email: ssw@hkcs.org

B Tel: 2389-4242 85 Fax: 2790-4157

¥ 5IZ=E T Special Services

{EE3¢RARTE Employee Development Service

BV NERRID B NN B E B335 712

7/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
E I Email: edsinfo@hkcs.org

E&E Tel: 2731-6350 fHH Fax: 2724-3703

#RYER 221480 Kwun Tong Vocational Training Centre
BEVSNLER DR I B £ 383357612

6/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
E 3 Email: cdo@hkes.org
B Tel: 2731-6376 {5 E Fax: 2731-6363

B HZIEARTE Support Service for the Church
FENEEANIMTERBEREILT111-116=

Unit 111-116, Kwai Yuen House, Chuk Yuen (South) Estate,
Wong Tai Sin, Kowloon, Hong Kong

E I Email: ssw@hkes.org
B Tel: 2389-4242 fEH Fax: 2790-4157

P ERRFE Mainland China Social Service Project
BYS BRI IR I B £ 383357512

5/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
E I Email: mcssp@hkes.org
B Tel: 2731-6381

#Z 24X Pui Oi School
ERMATFIERERE
Area 39, Hin Fat Lane, Tuen Mun, New Territories, Hong Kong
E 3 Email: pos@hkcs.org
B Tel: 2490-2955

TOPEIEH| & 32 RARES
TOP-Professional Training and Development Service
FEB BRI IE NN Y £ 18 3357612

6/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong
E I Email: top@hkcs.org
B Tel: 2731-6376

{E & Fax: 2724-3655

{E & Fax: 2490-6187

{# & Fax: 2731-6363

i X A8 AR 55

Please support our service

#8 383X Online donation:
www.hkcs.org/support/online

F EJ458 Cheque payable to:
HEEEHREE HONG KONG CHRISTIAN SERVICE

H{hZ#7% Other ways to support:
www.hkcs.org/support/

BN IE S WS R B R

* B/RA

(FBRESNEBERBESTE)
Donations are tax deductible with HKCS official receipt
(Please provide your name and contacts).

( +852 2731-6369

@ giving@hkcs.org
D} BB SLEERIDIE INE R EE 335618
6/F, 33 Granville Road, Tsimshatsui, Kowloon, Hong Kong

FBEEHPRTEE HONG KONG CHRISTIAN SERVICE
T-ELEVEN. IR£383K Cash Donation

FETAIYCER B2 (7R I 1685 Present this barcode to cashier
7-11 (HSBC) &8 Afor use in HK)

3591 0000 0000 0013 2




info@hkcs.org
+852 27316316
+852 2731 6333

BBNERDBINEREEIINR
33 Granville Road, Tsimshatsui, Kowloon, Hong Kong

www.hkcs.org

www.facebook.com/hkcs.org

BT U BB EEHARTE E 48 E www.hkes.org/commu/annualreport.html 3% 2| 2N £ 3R Y F Mg AX o
Please find the electronic version of this Annual Report at www.hkcs.org/commu/annualreport.htmi
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